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A graduate who sued
the University of Oxford for
£1 million after he failed to get
a first has had his claim dis-
missed by the High Court, the
BBC reported on 7 February.
Faiz Siddiqui accused the insti-
tution of “inadequate teaching”
because of a shortage of tutors,
claiming that his substandard
2:1 had cost him entry to
Harvard Law School and
subsequently led to a “failed”
career in law. Mr Justice Foskett
said that, while Mr Siddiqui
deserved “sympathy and
understanding”, he ought to
perhaps “lower his expectations
at least for the time being”.

Students’ union officials
representing 10 university
campuses across Canada have
been left baffled after they
were sent anonymous packages
containing sex toys, alongside
mobile phones, chargers and,
er, light bulbs. Each campus
representative has received as
many as 15 packages since
November, containing goods
valued at more than £500, the
BBC reported on 5 February.
The bizarre gifts were unreturn-
able to Amazon, and police
said that they had failed to
identify the sender – although
one theory suggests that it
could all be a marketing ploy
by a Chinese company. The
University of Manitoba made
the smart move to auction off
the items to raise funds for
LGBT groups on campus.
Presumably the bids were kept
as anonymous as the sender.

Students at the Univer-
sity of Glasgow witnessed
an unexpected reaction during
a chemistry lecture, the Daily

Mail reported on 6 February.
Witnesses said that two older
men, who had walked in at the

beginning of the session, were
initially passed off as mature
students. But with just 25 min-
utes to go before the lecture’s
end, concentration levels must
have flagged, and the pair were
filmed fist-fighting among the
Bute Hall pews. “I didn’t want
to cause a fuss and mention
it to the lecturer,” said one
student. “They just started
shouting, hitting and choking
each other.” Campus security
were called, and the guests
left the class prematurely.

A scuffle of a different
nature occurred at UCL, where
academics voted overwhelm-
ingly to back a motion of no
confidence against university
leadership, the Financial Times

reported on 7 February. In a
meeting to discuss investiga-
tions being held into an alleged
breach of key decision-making
policies, staff expressed dissat-
isfaction over UCL’s major
expansion projects, which
include building a new campus
in East London at a cost of
£483 million. Rex Knight, UCL’s
vice-provost for operations and
public enemy number one

among former student rent-
strikers, argued that the univer-
sity had “little choice” but to
increase its capacity to stay
competitive. Mr Knight’s
burning effigy became a symbol
of defiance during student
protests two years ago. Here’s
hoping the 94 per cent of staff
who voted “no confidence”
don’t get any ideas.

It’s back to school for
one academic at Southern New
Hampshire University, after her
decision to fail one of her stu-
dents on a geographical detail
backfired, Buzzfeed reported on
8 February. Sociology under-
graduate Ashley Arnold and her
fellow classmates were tasked
with completing a project in
which they were asked to com-
pare a “social norm” in the US
with another country. After dis-
cussing the differences in social
media usage in Australia with
that of her home country,
Ms Arnold was shocked to learn
that she had failed the paper.
The problem, according to her
professor: “Australia is a conti-
nent, not a country.” A tense
email debate ensued, with

the teacher refusing to accept
the error. A Twitter apology from
the university confirmed that it
had “replaced the instructor”
and refunded Ms Arnold’s
tuition fees. “To our friends in
Australia, we know that you
are a country and a continent,”
a spokeswoman clarified.

What started as a seem-
ingly innocent PR stunt –
Mr Darcy swiping Tinder to find
a match, emotionally charged
love letters sent via WhatsApp
– has ended in a serious case
of cold feet for UCL luminary
John Sutherland. The emeritus
Lord Northcliffe professor of
modern English had previously
endorsed a range of new edi-
tions of Jane Austen novels
and other classics, rewritten to
match the dating practices of
the 21st century. But Professor
Sutherland cracked, admitting
that he hadn’t actually had
much to do with the project
and that he didn’t much like
the results. “I was glad to be
involved with it and pick up a
useful penny or two,” he told
The Times on 8 February.
“Don’t be too harsh on me.”
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Are your governors
ready for the next
wave of change?
The Leadership Foundation offers support for

governors and professional staff who work

alongside the governing bodies of higher

education institutions. The support is designed

to raise awareness as to how the responsibilities

of governors is changing, and facilitate access

to guidance and best practice.

MAKE SURE YOUR GOVERNORS ARE
IN TOUCH WITH WHAT IS HAPPENING

EVENTS
Join our Women onto Boards events:
Birmingham: Tuesday 20 February
Cardiff: Wednesday 28 February
Dublin: Thursday 15 March

Or, attend:

Getting to Grips with the TEF for
student governors/leaders
Friday 23 February

Governance in Wales: an evolving agenda
Tuesday 6 March

The toolkit for governors
Thursday 8 March

Alternatively, be part of a roundtable:

Finance and Board Relationships
Thursday 22 March

Book a place: www.lfhe.ac.uk/gdp

DOWNLOAD A BROCHURE
To discover the full range of support

download our brochure:

www.lfhe.ac.uk/governance

FIND AN EXPERT
Use our framework for reviewing your governing

body’s effectiveness or contact one of our

specialists to discuss your institution’s needs:

www.lfhe.ac.uk/gbeffectiveness

INFORMATION ONLINE
You can find in-depth publications on:
● Managing the Chair/Vice

Chancellor relationship

● Academic Governance

● Trustee responsibilities

www.lfhe.ac.uk/governancepublications

Alternatively, you can download our

Governance Briefing Notes series at:
www.lfhe.ac.uk/govbriefings

Or, read our Roundtable Notes on ‘hot’ topics:
www.lfhe.ac.uk/govrt

RECEIVE THE NEWS
Our news alert service offers regular news
for governors:

Recent alerts have covered

● The draft remuneration code

● Understanding UK league tables

● Audit committee reporting

● Changes to the UK corporate code

To receive the news alerts email:

susie.norton@lfhe.ac.uk

www.lfhe.ac.uk/prospectus
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We desperately need people,
inside the academy and
out in the wider world, who
understand the complexity
of our heritage and can
cut through the more
outlandish abuses of it

Politicians looking for
a discipline that makes
an easy target when ques-
tions of value for money
and graduate employ-
ability are looming large
do not take long to zoom
in on history – and medi-
eval history in particular.

Robert Halfon, the
chair of the UK’s
Commons Education
Committee, was the latest

parliamentarian to take aim, telling The Times
last month that government funding should
be directed to disciplines where there are skills
shortages, such as “healthcare, coding,
construction, engineering, [and] digital”.

“If someone wants to do medieval history
that’s fine,” the MP said. “You still take out
your loan and pay it. But all the incentives from
government and so on should go to areas the
country needs and will bring it most benefit.”

This might seem a bit rich coming from
someone with a politics degree – and it’s
worth adding that three of the UK’s current
Cabinet have history degrees, including one,
Cabinet Office minister David Lidington, who
completed a doctorate on Tudor penal
statutes.

But it is clear that history is a discipline
facing a challenging future when policymakers
around the world are increasingly obsessed
with science, technology and engineering
subjects.

And these concerns are not confined to
politicians: enrolments on history programmes
as a proportion of total student intake are on
a downward trend in both the US and the UK,
and history departments have arguably failed
to capitalise on popular interest in the past,
which – if the recent success of blockbuster
history books and TV shows such as Who
Do You Think You Are? are anything to go
by – is greater than ever before.

Having an undergraduate degree in history
and a master’s in medieval studies has never
done me any harm, even though now, more
than a decade on, I’m pretty rusty at explain-
ing to a non-historian the value of my 20,000-
word dissertation on the fate of the senatorial
class in 6th-century Italy.

And for much of my time at university,
I had two, maybe four, hours of contact time
each week. I was fine with this – what were
lecturers supposed to do, stand over us while
we read in the library? – but today’s under-
graduates paying more than £9,000 a year
might take a different view.

Nevertheless, the fate of history in our
universities is something that should concern
us all, as the five historians from the leading

anglophone sectors who contribute to our
cover feature this week amply demonstrate.

At a time when the past is more contested
than ever before – to take two examples cited
in the feature, over the role of Civil War
commemoration in the US, or the place of the
Crusaders in a supposedly “glorious white
European past” – society desperately needs
people, inside the academy and out in the
wider world, who understand the complexity
of our heritage and can cut through the more
outlandish abuses of it.

And with our societies facing historically
familiar challenges such as populism, national-
ism and ever deeper partisanship, we are in
grave need of strong voices able to bring to
the fore the often dark lessons of the past.

Although the fate of history should not rely
on utilitarian arguments alone, the employabil-
ity arguments can be countered, too. In the UK
labour market, outcomes for history students
hold up well, and only last week a US report
found that humanities graduates, on the whole,
land rewarding jobs and are happy with them.

Moreover, the broad transferable skills that
a history degree confers – critical thinking,
communication, the ability to distil informa-
tion and form an argument, to name just
a few – are likely to prove highly valuable in
a jobs market that is more uncertain than ever
before. And the intellectual rigour and mental
agility instilled by a study of history will be
a real asset to the workforce as we have no
idea what the jobs that we are training today’s
graduates for will actually look like.

This is not to say that history and histor-
ians should not work to address the criticisms
being directed their way. As the feature shows,
these include a continuing preoccupation with
the Western, white past; the challenging
employment environment for junior research-
ers; and a continuing reluctance among some
historians to engage with anyone outside their
scholarly circle.

There are big challenges facing history in
the academy. But today’s urgent political and
social issues make it even more important that
the study of the past should flourish.
chris.havergal@timeshighereducation.com

Ignore the politicians’ jibes: history is as vital and crucial as ever to develop
critical minds, make sense of the present and prepare people for the future

For today and tomorrow
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European universities are pushing
for the implementation of a new con-
tinent-wide “excellence initiative”
that would see the European Union
provide institution-level funding to
help “increase the competitiveness”
of higher education systems.

The “European Excellence Ini-
tiative” has been proposed by the
German Rectors’ Conference (HRK)
and the Conference of Rectors of
Academic Schools in Poland, and
was discussed at a strategy day for
European university leaders last
month, which was organised by the
HRK and attended by political and
academic experts.

Several sectors across the world
have used excellence initiatives to
pump huge amounts of funding into
a select number of institutions with
the aim of turbocharging their
research performance. Germany has
invested €4.6 billion (£4 billion) in
its excellence initiative since 2006,
while several Asian countries, most

notably China, have implemented
similar programmes.

According to the HRK, each EU
member country would choose
whether or not to participate in the
initiative, which would be funded
“primarily from national funds and
money from the EU structural
funds” and could be “topped up”
with funds from the EU’s research
and innovation framework pro-
gramme to “make investments
attractive for the member states and
regions”.

The evaluation process, which
would include peer review, could be
“handled by independent European
funding organisations” with funds
from the framework programme,
it added.

“This would allow states with a
lower-performing innovation land-
scape, in particular, to objectively
assess the strengths and weaknesses
of their national research systems
and thus achieve more focused

development and become more
internationally competitive,” it said.

The HRK added that “a great
deal of support was expressed for
the concept”, which would be the
first initiative to provide institution-
level funding for universities from
the EU, at the strategy event.

Horst Hippler, president of the
HRK, told Times Higher Education
that the scheme would be aimed in
particular at “those member states
that want to catch up and increase
the competitiveness of their higher
education systems”.

He said that the proposed initia-
tive was “separate” from plans to
create a European Education Area
focused on student mobility and
French president Emmanuel
Macron’s idea of establishing 20
cross-border European universities
or university networks, but that it
would “increase the chance of par-
ticipation of all member states” in
that process.

According to a German-Polish
discussion paper, the scheme is an
adaptation of an idea that was
mooted in 2016 in a report from

the European Commission’s then
senior adviser for innovation, Rob-
ert Madelin, to its president, Jean-
Claude Juncker.

But Professor Hippler said that
Mr Madelin’s idea “was only inter-
ested in top universities of the
Anglo-American type” whereas the
latest proposal would “broaden the
base for university excellence in the
EU that should not be limited to a
small group of member states”.

A key element of the idea is that
participating countries would have
to encourage applications from at
least three different locations or
regions to provide opportunities for
institutions outside nations’ polit-
ical centres.

The funding would go to “fields,
disciplines and teams in the first
place” rather than entire universi-
ties, Professor Hippler said.

Governments and EU could co-fund extra support
for institutions, say rectors. Ellie Bothwell reports

University leaders
push for Europe-wide
excellence initiative

Fast track the scheme would aim to boost

Academics and university leaders
have expressed renewed interest in
the creation of a global platform for
competitive research funding, but
the idea must first overcome the
reluctance of governments to pool
their resources.

The formation of an international
funding council has been discussed
more widely since the UK’s vote to
leave the European Union, which
brings with it the prospect that Brit-
ish higher education institutions
might fall out of the bloc’s collab-
orative research frameworks. The
launch of a science funding body
open to scholars from around the
world – or potentially, from across
the Commonwealth – is seen by
some as a possible alternative means
of building cross-border partner-

ships and encouraging excellence.
The EU’s funding schemes are

moving in the same direction, with
an influential report commissioned
by the European Commission pro-
posing last year that countries such
as Australia and Canada should be
allowed to participate in the succes-
sor programme to Horizon 2020.
The report, produced by a group
chaired by Pascal Lamy, former
director-general of the World Trade
Organisation, said that associate
membership of EU schemes should
“not [be] confined to a particular
part of the world” and that science
was getting “more and more open”.

Under such an arrangement, par-
ticipating countries would be
expected to contribute to the frame-
work programme budget, or to

allow researchers from EU nations
to participate in their national
funding schemes.

Paul Davidson, president of Uni-
versities Canada, told Times Higher
Education that there was “quite a
bit of interest” in his country about
the possibility of the UK launching
a global research fund. Stronger
links with EU funding schemes were
also an intriguing possibility and,
while Canadian researchers can
already take part in EU-led collab-
orations, domestic funding for such
partnerships was typically insuffi-
cient, he said.

“We think now there is a new
opportunity: we have a government
that is expressly internationally ori-
entated and that values science, and
a research community that has

grown up as international collabor-
ators,” Mr Davidson said. “I don’t
think it would be a huge leap for
Canadian researchers to see the
benefits [of mutual funding arrange-
ments] because, when you look at
other countries that have partici-
pated, they have seen very great
benefits.”

Duncan Ivison, deputy vice-
chancellor (research) at the Univer-
sity of Sydney, said that Australian
researchers would “welcome further
discussions with our funding agen-
cies and government colleagues in
Australia in terms of exploring the
possibilities of participating in EU
funding schemes”.

“I think it would be a powerful
signal of intent about the import-
ance of research for Australia’s and

Researchers keen on a global funding council;
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Student support for strikes over
changes to UK higher education’s
biggest pension scheme is divided,
according to exclusive polling con-
ducted for Times Higher Education,
which reveals widespread sympathy
for academics’ plight alongside con-
cern about disruption to courses.

Staff at 61 universities are pre-
paring to start a 14-day walkout on
22 February in protest against Uni-
versities UK’s plan to scrap the ele-
ment of the Universit ies
Superannuation Scheme that guar-
antees a certain level of pension
income in retirement. The Univer-
sity and College Union claims that
the reforms would leave the typical
lecturer almost £10,000 a year
worse off in retirement, compared
with the current terms.

In a survey of 1,556 undergradu-
ates and postgraduates at 84 univer-
sities, conducted by market research
firm Trendence UK, support for the
strike was finely balanced, with
38.4 per cent of respondents in
favour, and 38.4 per cent opposed.
The rest were undecided.

When asked whether they would
support their lecturer if he or she
chose to walk out, students were
more decisive. More than half
(51.8 per cent) said that they would
back their lecturer, with 29.3 per
cent saying that they would not.

There was widespread concern
about the impact of the industrial
action, which starts with a two-day
strike on 22 and 23 February, esca-
lating to walkouts of three, four and
five days in subsequent weeks.

More than two-thirds of
respondents (69 per cent) said they
believed that the strike would harm
their education, compared with
18 per cent who disagreed.

But when asked who was to
blame for the strikes, students were
most likely to name the government,
their university or its vice-chancellor,
with only one in 20 criticising the
union.

David Palmer, UK and Ireland
research manager at Trendence,
said: “Students tend to sympathise
with the lecturers who plan to go
on strike, but students are very

aware that the impending industrial
action will harm their education.”

Students at a number of universi-
ties have launched petitions that
express support for academics but
call for tuition fees for days lost to
strike action to be refunded. One set
up by learners at the University of
York had attracted more than 2,000
signatures by the start of this week.

Robert Liow, a law student at
King’s College London who has
started a Refund Our Fees cam-
paign, told THE that students
“should not face financial pressure
to cross picket lines”.

Sally Hunt, UCU’s general secre-
tary, described the survey results as
“encouraging” and said that stu-
dents’ fears about the impact on their
education “makes it all the more out-
rageous that UUK has…refused to
engage meaningfully with us”.

A UUK spokesman said that USS
pensions would remain “attractive
and sustainable” and that a consul-
tation on the proposed changes
would be launched on 19 March.
sophie.inge@timeshighereducation.com

Thomas Jørgensen, senior policy
coordinator at the European Uni-
versity Association, said that the
aim of the initiative was to “not
only allocate funding from specific
pots to excellent researchers or
excellent universities” but also to
“spread good practice” in terms of
research assessment.

He said that he was supportive
of the purpose of the scheme but
that it was “too early to say whether
it could be a reality in the next
[framework] programme”.

But Kurt Deketelaere, secretary
general of the League of European
Research Universities, a network of
23 leading institutions, questioned
whether the new initiative was
necessary.

“Already, the European frame-
work programme for research and
innovation is doing similar things.

It’s funding excellent research, it’s
making sure that extra people can
be hired, that more research output
can be reached, that more impact
can be achieved,” he said.

He added that through EU struc-
tural funds, member states can
already “sponsor research infra-
structure, sponsor capacity [and]
sponsor the [creation] of labs in
order to make sure the whole
research environment is beefed up”.

A spokesman at the European
Commission said that it was not
currently working on an excellence
initiative for universities in EU
member states.

“The European Commission’s
primary focus is to set up a Euro-
pean Education Area by 2025,
including a network of European
universities,” he said.
ellie.bothwell@timeshighereducation.com

higher education systems, especially those that are not yet high-performing

governments less so
Europe’s future prosperity and
security to see this as something
[that the government] would actively
support,” Professor Ivison said.

Vice-chancellors in the UK and
Australia have already initiated dis-
cussions about the possibility of set-
ting up a bilateral research fund
post-Brexit.

However, Philippe De Wilde,
deputy vice-chancellor (research
and innovation) at the University of
Kent, said that any global research
fund would probably be “very
small” because of countries’ reluc-
tance to share research funding.
Global researchers were already
able to join EU-funded projects but
tended not to, he pointed out.

A Canadian government spokes-
woman said that the country

already had extensive science, tech-
nology and innovation (ST&I) links
with the EU.

“Canadian participation in these
ST&I undertakings is continuously
subject to Canadian [government]
strategic ST&I priorities and/or
opportunities as well as its available
resources,” she said.

A spokesman for Australian edu-
cation minister Simon Birmingham
ruled out his country’s involvement.

“The Australian government
invests billions in local research,
including in collaborations with
leading overseas researchers. There
are no plans for the current arrange-
ments to change,” he said. “Austra-
lian taxpayers expect their money to
be invested in Australian research.”
chris.havergal@timeshighereducation.com

Many support lecturers’ strike but are concerned
about impact on education. Sophie Inge writes

Poll: students
split on walkout
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Expert witnesses

Judge attacks
professor’s ‘flawed
and irresponsible’
evidence
A judge has accused a university
professor of “diminishing the
importance of the role of an expert
witness” after he allegedly plagiar-
ised others’ work in court and made
assertions “without any basis in
research or fact”.

Murat Yücel (pictured below), a
psychology professor and director
of the Brain and Mental Health
Laboratory at Monash
University, was called as
an expert witness in a
consumer law case in
the Australian fed-
eral court, which
centred on whether
a casino and a poker
machine developer
had misled consumers
about their chances of
winning money through the
design of one of its machines.

Professor Yücel, who specialises
in the long-term effects of heavy
substance use on the brain and
behaviour, prepared a report and
gave oral evidence on behalf of the
claimant, Shonica Guy, a former
gambling addict.

But as part of the judgment, pub-
lished this month, Justice Debbie
Mortimer attacked the quality of
the evidence given by Professor
Yücel, stating that he was a “person
without understanding of the role
of an expert witness” and that he
“had used and adopted the work of
others without attribution”.

The judge concluded that the
academic’s opinions were “irretriev-
ably tainted by his flawed and irre-
sponsible approach” and said that

she had “disregarded them entirely”.
In particular, Justice Mortimer

accused the academic of copying
statements from Wikipedia without
attribution.

“He…lifted statements expressed
in other journal articles about other
kinds of addictions and replaced
words so as to make the statements
read as if they related to gambling
addiction when, in fact, they did
not. He did this without attribution
of the original source,” she said.

She added that there was “no rig-
our at all applied to his oral evi-
dence, and when his primary
sources were exposed as providing
little if any support for his opinions,
he was unable to make appropriate
concessions, or any concessions”.

Justice Mortimer expressed
particular concern over

Professor Yücel’s state-
ment that he saw his
role as an expert
witness as present-
ing opinions in
an “information-
sharing educational

forum” and did not
provide proper cit-

ations or attributions
because the report was “not

an academic publication”.
“Overwhelmingly, Professor

Yücel’s attitude under cross-
examination when these failings
were exposed lacked any insight
into the seriousness of his conduct,
or to the important responsibilities
attaching to the giving of expert evi-
dence in a judicial setting. To the
contrary Professor Yücel sought to
diminish the importance of the role
of an expert witness, in the ways
I have already described,” she said.

Justice Mortimer also criticised
another academic, Russell
Deighton, for being “somewhat
cautious” while giving evidence and
for giving “confused, or unclear,
answers”.

Dr Deighton, a senior lecturer in
psychology and an expert in prob-
lem gambling at Melbourne’s Cairn-
millar Institute, also gave evidence
on behalf of the claimant, who lost
the case.

The judgment raises wider ques-
tions about the training that aca-
demics receive on giving expert
evidence in legal cases.

Professor Yücel told Times
Higher Education that he had “an
obligation to the court and the par-
ties in this matter to not make any
public comments about my evi-
dence or the case”.

Monash University also declined
to comment.
ellie.bothwell@timeshighereducation.com

Racial equality

Fake applications
reveal anti-Asian
‘discrimination’
in academia
Academics need to ask themselves
whether they discriminate against
overseas scholars on the basis of
their home country, according to a
researcher who found evidence of a
“caste system” in global academia.

German professors were far
more likely to respond to a request
for doctoral supervision from US
university-based researchers than
those from Singapore and Vietnam,
even if the Asian universities were
more highly ranked, an experiment
found.

Nearly 400 sociology professors
were sent identical applications, all
with ethnic Chinese-sounding
names, purporting to be from Yale
University, Pennsylvania State Uni-
versity, the National University of
Singapore or Vietnam National Uni-
versity, Hanoi.

Fifty-one per cent of Yale can-
didates received a positive response,
compared with 43.4 per cent for
Penn State, 30 per cent for NUS and
29 per cent for VNU.

US-based candidates were nearly
three times more likely to be given
extra information in their response,
such as graduate school suggestions,
and more than twice as likely to

receive an enthusiastic response or
to be addressed by their first name.

This is despite the fact that NUS
does better than Penn State in many
international rankings. Despite
NUS’ “success as a university, it
does not seem to have been able to
shake off the label of a scientifically
(semi-)peripheral Southeast Asian
country (at least in the eyes of many
German university professors)”,
concludes “Global inequality in the
academic system: effects of national
and university symbolic capital on
international academic mobility”,
published in Higher Education.

The study also revealed an Ivy
League bias – Penn State’s sociology
department performs better than
Yale’s in several rankings, but its fic-
tional candidates were still less
likely to receive a positive response.

The findings point to the exist-
ence of a “global academic caste
system”, with the “US or the UK at
the top”, that has “significant con-
sequences for how the international
mobility of students and academics
is channelled”, according to the
paper.

The study is only “small and
exploratory”, and similar experi-
ments in other countries might yield
different results, according to
Daniel Drewski, a research associ-
ate at the Free University of Berlin,
and one of the study’s authors.

Nonetheless, the results showed
that academics paid more attention
to “country or region” than rank-
ings, he said, although he added:
“It’s also useful to pay less attention
to universities‘ rankings…the ideal
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Academic integrity

Caution over
Turnitin’s role
in fight against
essay mills
Universities must not cut back on
efforts to catch students who use
essay mills once new software to
identify ghostwritten papers is
released later this year, experts
have said.

Earlier this month, the anti-
plagiarism software company
Turnitin unveiled its first electronic

Sick pay

Funding taken
away from PhD
student after
cancer diagnosis
A PhD student whose research fund-
ing was withdrawn after she was
diagnosed with cancer has launched
a campaign to guarantee postgradu-
ates the right to sick leave.

Claudia Pama (pictured above),
a neuroscience researcher at
St John’s College, Cambridge, was
diagnosed with the illness during
the second half of her first year of
doctoral study in 2015.

As a result, Ms Pama said, she

would be to make decisions based
on individual merit.”

“Overall, the emergence of this
caste system is related to the distri-
bution of economic power and his-
torical legacy,” he said, which was
something that academics could do
little about.

Still, academics could reflect on
their own biases when making such
decisions, he said. The German pro-
fessors surveyed in the research had
made informal, personal decisions
by email, which were more likely to
be biased, he argued, because quick
judgements were more likely to rely
on a cursory look at someone’s
home country and university.
david.matthews@timeshighereducation.com

had “no choice” but to postpone
her research for 10 weeks while she
received the necessary treatment.
Despite initially having secured sup-
port from two funding bodies –
whom Ms Pama has chosen not to
name – she said that she was sur-
prised to learn that one had no sick
pay policy, and that both sources
planned to suspend her funding for
the duration of her treatment.

“It was an impossible situation
at first,” she said. “Without this
funding – my main source of income
– I would certainly have had to drop
out of the project altogether,” she
told Times Higher Education.

“We reached an agreement that
I would continue to receive it for the
moment, but then at the end of my
treatment I wouldn’t receive the last
10 weeks of funding. At that point
I was very confused but, since I was
in the middle of getting treatment,
I wasn’t in a position to do much
about it. It was an incredibly stress-
ful time.”

While some funding bodies in the
UK do allow for paid sick leave in
specific situations, for instance with
training grants, there is currently
no standard policy in place. With
most PhD students receiving a sti-
pend in place of a salary, there is
often no obligation on funders to
provide extra support in such
instances.

Ms Pama later learned that a
friend had been diagnosed with can-
cer while doing his PhD at the Uni-
versity of Oxford, and another
student at UCL had been left in a
similar situation.

The trio set up an online petition
and published a letter in Nature
urging funding bodies to adopt a
standard policy for providing stu-
dents with sick pay, similar to the

tool to help catch students submit-
ting work written by other people.

The product, known as Author-
ship Investigation, is expected to be
ready by the second half of 2018
and is the first major product
designed to thwart the multimillion-
pound industry of internet-ordered
student essays. It will use machine-
learning algorithms and forensic
linguistic analysis to detect major
differences in students’ writing style
between papers.

The Quality Assurance Agency
estimates that every year about
17,000 students are caught using
essay mills in the UK alone, but the
actual numbers using these sites
worldwide are much higher.

Phil Newton, director of learning
and teaching at Swansea Univer-
sity’s medical school, who researches
academic integrity issues, said that
while Turnitin’s announcement was
a “welcome development”, the soft-
ware would not be enough to stop
contract cheating.

“Addressing contract cheating
requires a holistic approach, and
there is not going to be a single solu-
tion,” said Professor Newton, who
is an unpaid member of Turnitin’s
academic integrity taskforce.

“We need to improve the design
of our assessments, the education
and support for students and staff,
and we need improvements in the
law and regulation surrounding
higher education.”

While the new software would
assist markers who had concerns, it
should be “just one part of the
evidence basis for an academic
judgement about originality of a
piece of work”, added Professor
Newton.

“I am sure many will feel uncom-
fortable about making high-stakes
decisions on the basis of AI,” he
said, adding that he hoped the
threshold for triggering a concern
would be high to “avoid the dam-
aging effect of a ‘false positive’
accusation where a student has sim-
ply developed or changed their writ-
ing style”.

“There are often differences in
writing style between and within
pieces of work by the same student,
but the really striking differences
can be an indication that something
is not quite right,” he said.

Another anti-cheating expert,
Thomas Lancaster, who is associate
dean for student recruitment at Staf-
fordshire University, also expressed
caution about relying on the tool
too heavily.

While its introduction would be
“timely and welcome”, Dr Lancas-
ter said that universities “must

statutory system available to full-
time employees.

More than 400 academics have
now signed the group’s petition, and
Cancer Research UK has pledged its
support by agreeing to adopt its own
formal policy of four months of fully
paid sick leave and a further four-
month period of half-pay if needed.

“Cancer Research has done a
good job of setting a great example
to other funding bodies,” said Ms
Pama, who is in recovery and due
to finish her PhD in December this
year. “I am very lucky to be in an
environment like Cambridge, which
has been very supportive of my situ-
ation – but I am still looking for
financial cover for the final part of
my PhD.

“Funding bodies really need to
reassess their approach to PhD stu-
dents because in the end it is also
their investment wasted when
people have to drop out. I hope this
campaign can make a difference.”
rachael.pells@timeshighereducation.com
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Anglo-American bias a ‘global academic
caste system’ with the ‘US or the UK at
the top’ has ‘significant consequences’

for international mobility
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Module design

Student satisfaction
‘unrelated’
to academic
prowess – study
Student satisfaction is “unrelated”
to learning behaviour and academic
performance, a study has found.

Satisfaction surveys have increas-
ingly been used as a proxy for stu-
dent learning in higher education,
for example in the UK’s teaching
excellence framework, but Bart
Rienties, professor of learning ana-
lytics at the Open University, has
cast further doubt on this practice.

Delivering his inaugural lecture
at the OU’s Institute of Educational
Technology, Professor Rienties out-
lined the results of a study that
examined data on 111,256 students
on 151 different modules at his
institution.

Significantly higher student sat-

Research metrics

‘Low’ UK take-up
of responsible
metrics agenda
causes concern
The “low take-up” of a declaration
on responsible metrics in the UK
research community suggests that a
performance measurement culture
is still strong within the country’s
academy, a sector leader has
warned.

David Sweeney, director of
research and knowledge exchange
at the Higher Education Funding
Council for England, suggested that
the “question of has the tide turned”
when it comes to the use of metrics
loomed large within academia, but
he was hesitant to be overly
optimistic.

“I think the tide has turned at a
certain level of discussion…but as
we’ve seen with the low take-up of
the [San Francisco] Declaration on
Research Assessment, I don’t believe
the tide has turned in the research
community as a whole or, indeed,
necessarily in universities, who face
very difficult problems about their
own assessment frameworks,”
he said.

“I think we’ve got to recognise
that and engage in much more
advocacy.”

The San Francisco declaration,
also known as Dora, calls on the
academic community to stop using
journal impact factors as a proxy
for the quality of scholarship. On
8 February it was announced that

all seven of the UK’s research coun-
cils had signed the declaration,
which was initiated at the annual
meeting of the American Society for
Cell Biology in 2012.

Mr Sweeney’s comments, at a
conference hosted by the Forum for
Responsible Research Metrics, were
reflected in the results of a new sur-
vey of UK research organisations
about the metrics culture within
their institution, which were pre-
sented at the event.

More than three-quarters (78 per
cent) of the 96 respondents, most
of which were higher education pro-
viders, said that their organisation
did not have a research metrics pol-
icy, while the same share said that
their organisation had not signed
Dora.

While almost a third (32 per
cent) of survey respondents said that
they were considering signing Dora,
the same share said that they were
not considering doing so. A further
13 per cent of participants said that
they had considered signing the dec-
laration but had decided not to
proceed.

When asked what action had
been taken at their organisation to
promote the principles of Dora or
similar initiatives such as the Leiden
Manifesto for Research Metrics or
The Metric Tide report, more than
a third (34 per cent) of respondents
gave no answer or an answer that
did not respond to the question.

Paul Ayris, pro vice-provost for
library services at UCL, who pre-
sented the survey results, said that
the “evasion” was “a bit worrying”
because it showed that there was
“a lack of engagement or a lack of
confidence in how to take these
issues forward”.

isfaction was found in modules in
which students received large
amounts of learning materials and
worked through them individually,
than in courses where students had
to collaborate and work together.

However, the best predictor for
whether students actually passed the
module was whether there were col-
laborative learning activities, such
as discussion forums and online tui-
tion sessions.

Students who were “spoon-fed”
learning materials also spent less
time in the virtual learning environ-
ment, were less engaged, and were
less likely to remain active over time
than their peers engaged in more
collaborative activities.

Professor Rienties said that the
research indicated that, while stu-
dents “love receiving lots of stuff”,
academics should not necessarily try
to please learners by designing mod-
ules in this way.

“Our research indicates that,
although listening to students’ feed-
back is important, in fact our large-
scale data analyses consistently
indicate that student happiness is
unrelated to actual learning behav-
iour and academic performance,”
Professor Rienties said in his lecture.
“This intuitively makes a lot of sense.

“Learning something new and
complex can be difficult, and at times
working hard for something that
perhaps does not make direct sense
might be a substantial barrier for
some students. I am sure that you
have all experienced some teachers
who seemed to make little sense, but
in hindsight you might have learned
the most from these teachers.”

As part of the study, the 111,256
students were also asked what dis-
tinguished excellent from not-so-
good modules. Both for students
starting in 2013-14 and those start-
ing in 2014-15, the distinguishing
factor was the quality of the teaching
materials. The quality of the assess-
ment was found to be the second
most important factor for students
starting and continuing in 2013-14.

However, for students who
started in 2014-15, the second most
important factor was how the mod-
ule fitted with the overall qualifi-
cation aim. This was only the sixth
most important factor for new stu-
dents in 2013-14 and third for con-
tinuing students.

This, said Professor Rienties,
shows a shift in student perception
of what is important in modules,
with a clear link to qualifications
and career relevance, adding that
this made intuitive sense in an era
of higher tuition fees.
sophie.inge@timeshighereducation.com

remember that technology like this
can’t detect contract cheating”.

“All it can do is flag up assess-
ments for further investigation, so
staff will need training, and univer-
sities will have to make sure their
academic integrity processes are in
order to allow reports from this
software as evidence,” he said.

Universities also need to be
“ready for essay mills addressing
this technology”, he added.

“They could, for instance, offer
students a premium cheating service
where they get allowed the same
writer for every essay,” said Dr Lan-
caster.

“We therefore have to continue
to consider the types of assessments
we set students and not rely on any
new technology as a single solution.”
jack.grove@timeshighereducation.com
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need robust, diverse people.
Unfortunately we often have
unqualified and overconfident
people generating and
interpreting metrics’
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Executive pay

Universities keep
remuneration
committee minutes
under wraps
Three-quarters of UK universities
have refused to provide unredacted
minutes of the committees that set
executive pay, amid continuing
concern about vice-chancellors’
remuneration.

The University and College
Union, which sent Freedom of
Information requests to 158 institu-
tions asking for details about their
remuneration committees, said that
it was time for “proper transpar-
ency of senior pay and perks in our
universities”.

In response to the UCU’s request,
89 providers said that they would
share the minutes, but only 40
(25 per cent) were prepared to do
so without redacting them at least
in part.

The request also asked about the
membership of remuneration com-
mittees. Only seven respondents
said that their vice-chancellor did
not sit on the committee and could
not attend its meetings. Fifteen
refused to respond, and one said
that it did not have a remuneration
committee.

Of those that did respond and

Admissions

Irish applications
to UK universities
continue
downward path
Undergraduate applications to UK
universities from the Republic of
Ireland have dropped for the fifth
year in a row, according to the latest
data from the admissions service
Ucas.

Biggest rises and falls in applicants to UK universities
by EU country, 2012 to 2018
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did have a committee, almost half
(47 per cent) said that the vice-
chancellor was a member. Of those
where the vice-chancellor was not
a member, only seven said that the
vice-chancellor could not attend
meetings.

The UCU is calling for vice-
chancellors to be barred from sitting
on and attending committees that
set their own pay – a proposal that
is part of the Committee for Uni-
versity Chairs’ new code on remu-
neration. The union also wants to
see student and staff representatives
placed on remuneration panels,
something that the draft CUC code
says is “not normally necessary”.

The UCU also argued that all the
minutes of remuneration commit-
tees should be made public. The
draft CUC code does not follow
this, but calls on panels to produce
an annual remuneration report, pro-
viding assurance to the governing
body that it has discharged its
responsibilities. It also says that
remuneration committees should
produce an annual statement “by
which stakeholders and regulators
can be assured that value for money
in senior post holder remuneration
is being achieved”.

Sally Hunt, the UCU’s general
secretary, said: “The time has come
for proper transparency of senior
pay and perks in our universities,
and that starts with full disclosure
of the shadowy remuneration com-
mittee. It is scandalous that three-
quarters of universities refuse to
issue unredacted minutes of these
meetings.

“We are pleased that the Office
for Students has said it wants to
tackle the issue, but plenty of polit-
icians have tried to address the
problem in the past and failed.

The downward trend, marking a
decline of 31 per cent in the number
of people who have applied from
the country this year compared with
2012, means that Ireland is now
behind France and Italy in terms of
undergraduate demand from other
European Union countries for UK
universities.

The UK’s near neighbour had
been responsible for more than a
seventh of applications from within
the bloc six years ago but now
makes up only 9 per cent.

In total, there was a rise of
3.4 per cent in those applying from
other parts of the bloc by the Ucas
15 January deadline, but this masks
huge fluctuations in interest from
different nations.

Another country that had been a
major source of applications for UK
universities but has seen a big fall
is Cyprus. About 2,800 applications
had come from the nation two years
ago but this fell by almost 16 per

Almost two-thirds of participants
(61 per cent) said that they saw a
value in the UK’s developing an
agreement similar to Dora.

But Mr Sweeney warned against
the idea of the UK attempting “to
produce something that is very spe-
cial to the UK”, adding that it must
be a “continuing global effort”. He
added that academics “who care
about” responsible metrics must
“lead the advocacy first”.

Lizzie Gadd, research policy
manager (publications) at Lough-
borough University, who also spoke
at the event, argued that “respon-
sible peer review is just as important
as responsible metrics but the frame-
works don’t address this”.

She said that frameworks “need
to apply to our people”. “We need
robust, humble, transparent, reflex-
ive, diverse people doing metrics.
Unfortunately we often have
unqualified and overconfident
people both generating and inter-
preting metrics for research evalu-
ations,” she said.
ellie.bothwell@timeshighereducation.com

We need the vice-chancellor to be
removed from the remuneration
committee and staff and students
installed at the top table across uni-
versities.”

The consultation on the draft
CUC code runs until 12 March.
sophie.inge@timeshighereducation.com

Time for disclosure ‘the time has come
for proper transparency of senior pay and
perks, and that starts with full disclosure
of the shadowy remuneration committee’
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cent this year to fewer than 2,400.
However, this was just a big one-
year change and applications have
not been on a long-term downward
trend like those from Ireland.

Lewis Purser, director of aca-
demic affairs at the Irish Universities
Association, said that the pattern
was partly due to the increase in
undergraduate fees in English uni-
versities in 2012, but there was also
“a Brexit uncertainty issue” around
the future of cross-border study
within the EU. “I think the popular
discourse and political context
around Brexit are also acting as
turn-offs for potential Irish students,
and Irish families observe with dis-
may what appears to be going on in
UK politics at the moment,” he said.

Other countries that make up a
relatively large proportion of appli-
cants from the EU but where there
appears to have been a significant
long-term drop in demand are Swe-
den (down 21 per cent since 2012)
and the Baltic states of Estonia, Lat-
via and Lithuania (collectively down
22 per cent since 2012).

The country from where most
EU applicants to the UK come is

Learning gain

Academics ‘fear
they will be judged
on learning
gain data’
Attempts to roll out the collection
of data on students’ “learning gain”
could be hampered by academics’
fears that it will be used to judge
their performance, a conference
heard.

The Higher Education Funding
Council for England is investing
£4 million in a drive to measure the
change in learners’ knowledge, skills
and values over the course of their
degree, but Claire Gray, who is lead-
ing one of 13 pilot projects, said
that lecturers were concerned that
results could be used to develop
metrics for internal assessments or
the teaching excellence framework.

“[Academics start to think]
about how this data could be used
to make judgements on individuals,
on cohorts, on programmes and on
institutions,” Dr Gray, partnerships
development coordinator at Ply-
mouth University, told Hefce’s
National Conference on Learning
Gain on 7 February.

Many academics hope that learn-
ing gain data can be used to drive
improvements in pedagogy and to
give greater recognition to the pro-
gress made by students during their
time studying.

But another concern among
module leaders was that the data
would be used by university man-
agement to tell them what their cur-
riculum should be, Dr Gray said.

“Even though we did our utmost

now France, which overtook Ireland
two years ago. This year, almost
4,600 people from France applied
to UK courses by the January Ucas
deadline, a 44 per cent increase on
2012.

However, the steady rise in appli-
cants from France has been sur-
passed by prospective students from
some southern European nations.

The number of people applying
from Italy has gone up 68 per cent
in the past six years, and the biggest
growth in demand from any EU
country where there were more than
1,000 applicants this year has been
from Spain, where numbers have
gone up 140 per cent since 2012 to
more than 3,300.

The other country that has seen
a upward trend in recent years, and
is seemingly unaffected by the UK’s
decision to leave the EU, is Poland.
The number of applicants from the
eastern European nation has risen
almost 130 per cent since 2012 and
was up 23 per cent this year. It is
now the fourth-biggest source of
applicants for UK universities from
other EU countries.
simon.baker@timeshighereducation.com

to explain what we’ve got permis-
sion to use it for…staff were very
keen to express the real concern that
if this starts to become centrally
imposed and is not contextualised
to the curriculum and to the teach-
ing and learning that they deliver
then it might be subverted in some
way,” she said.

Assuring staff and students that
there was no hidden agenda was
“absolutely critical for making
learning gain happen and making it
have some impact”, Dr Gray said.

“We are doing this very clearly
because we want to use it to inform
the interventions which will support
improvements in teaching and
learning,” she explained. “That was
the very simple take we had on it,
and we thought we were being very
clear, very explicit and very open
about this.”

However, not all the staff inter-
viewed as part of the evaluation of
the Plymouth-led pilot had concerns.

“The positive [responses from
staff] were all about the benefits
they saw when they started to work
with the students in using this tool,
and when they started to talk about
and identify the ways it could be
used as part of an intervention,”
said Dr Gray.

Students themselves gave positive
feedback, with one commenting
that it gave them the confidence to
go on to postgraduate studies, and
another saying that it gave students
an opportunity to reflect.

The conference also heard about
the challenges of getting students
to engage in learning gain activity
when it did not contribute to their
final degree classification. Some
universities have used incentives
such as Amazon and drinks
vouchers.

Hefce’s pilots include projects
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Ireland had been responsible

for more than a seventh of
applications from within the

EU six years ago but now
makes up only 9 per cent
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are far less likely to support income
redistribution from the rich to
the poor.

In every country examined by
new research into social cohesion,
tertiary graduates were much less
likely to agree with redistribution
than those with lower levels of edu-
cation (the data were controlled for
age). The gulf in attitudes was par-
ticularly wide in Germany, Sweden
and the US.

This is mostly explained by the
fact that graduates go on to earn
more, and so are reluctant to be
parted from their money, explained
Lindsay Richards, a research fellow
at the Centre for Social Investiga-
tion at Nuffield College, Oxford,
and one of the authors of the
analysis.

But other research has indicated
that additional factors might be at
play, she added. One is about the
role of expectations. “Even if you‘re
not earning [much] right now, you
may be thinking about some point
in the future where you’re earning
money with your degree – and you
don’t want to be giving all that
away,” Dr Richards said.

In addition, people who had
experienced the “psychological
effect” of hardship, such as a period
of unemployment, were much more
likely to favour redistribution of
income, but “if you’re a graduate,
you’re far less likely to have experi-
enced unemployment”, she pointed
out.

Furthermore, Dr Richards added
that it could be that graduates put
their relatively privileged position
in society down to hard work –
rather than luck – giving them an
“ideological” reason to oppose
redistribution.

One other finding of the
research,“Is Britain more or less
socially cohesive than other coun-
tries?” – to be turned into a book
published later this year – is that
graduates are more trusting of their
fellow citizens, particularly in the
US, Germany and France. This
could be because better-off gradu-
ates have to put their trust in others

less often, Dr Richards said, because
they were less likely to need to ask
for favours.

Poorer, less educated people are
also “more likely to live in areas
with higher crime rates and perhaps
experience less trustworthiness”,
she said. “Another point is social
networks: people with a degree are
likely to have been geographically
mobile and have more mixed net-
works, bringing about trust in
people in general.”
david.matthews@timeshighereducation.com

Attitudes to income
redistribution

Source: Briefing note 31, ‘Is Britain more or less
socially cohesive than other countries?’, Centre
for Social Investigation, Nuffield College, Oxford
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Graduate attitudes

Graduates ‘more
likely to oppose
redistribution
of income’
In the political fractures that have
opened up in Western countries over
Brexit, Donald Trump and nation-
alism, graduates are generally seen
to have played a relatively left-wing,
liberal role, supporting politicians
such as Hillary Clinton and Jeremy
Corbyn.

But on one crucial issue they are
decidedly anti-progressive, a new
analysis has found: graduates

that test students, ask them to com-
plete surveys, or compare data on
their grades. A nationally adminis-
tered standardised test is also being
trialled.

Yvonne Hawkins, Hefce’s direc-
tor of universities and colleges, told
the event that the funding council
would draw on the pilots to create
a learning gain “toolkit” for univer-
sities to use, which would be
released next year.
sophie.inge@timeshighereducation.com
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Universities will face “Olympian”
levels of competition in coming years
as countries race to make advance-
ments in fields such as artificial intel-
ligence and robotics, a
vice-chancellor has warned.

Sir Keith Burnett,
head of the University
of Sheffield, told Times
Higher Education’s
Asia Universities Sum-
mit, which took place
last week in Shenzhen,
China, that universities –
particularly in the Western
world – could not be complacent at
the dawn of a new technological era.

“I think there will be some races

running between nations…a race for
who will have the most competent
and consistent team, over who can
organise AI, simulation and manu-

facturing in the same place,
and I think China will

win,” Sir Keith told the
audience at the South-
ern University of Sci-
ence and Technology
(SUSTech), noting that
his own university had

been quick to set up ties
with institutions in Asia.

China has moved to increase
its research and development spend
more than 30 times over the past 20
years, while South Korea has strong

nuclear power and Japan has “the
best robotics at the moment”, he
explained, insisting that such com-
parisons will become key in the com-
ing years as major global companies
select which economies to work with.

“This is what it’s going to be, a
kind of Olympics going on in the
industries,” Sir Keith added, “and
universities have to ask: where will
they act in that space?

“It will create pressure to form
alliances. You do not want to be
isolated when it comes to your
industrial connections or your aca-
demic connections in the very near
future. Don’t think you can do it on
your own, and don’t think you can

plan for it on your own.”
Tackling what potential prob-

lems universities and their support-
ing economies could face in the new
industrial age, panel members were
split over the issue of employment.

Sung-Chul Shin, president of the
Korea Advanced Institute of Science
and Technology (KAIST), warned
that unemployment would be a big
challenge, with as many as half of
manufacturing labourers destined to
lose their jobs. “There will also be
increased inequality,” he argued, with
tech giants Google and Facebook
already dominating global business.

Margaret Gardner (pictured inset
left), vice-chancellor of Monash Uni-

Alliances to become increasingly important, says Sheffield vice-chancellor.
Rachael Pells reports from THE’s Asia Universities Summit in Shenzhen

Universities face
‘Olympian’ battles
in new tech era

New frontier there will be ‘a race over who

Universities in emerging economies
still face huge hurdles when it comes
to forging vital links with industry,
leading educators from south and
south-east Asia have warned.

Transferring research into viable
commercial products is key to help-
ing less economically developed
countries such as Sri Lanka, Malay-
sia and Cambodia rebuild after war
and political instability, a group of
vice-chancellors agreed during a
panel debate at the Asia Universities
Summit.

But universities in the region
struggle with lack of interest from
local businesses alongside chronic
underfunding and brain drain.

Noorsaadah Abdul Rahman,
deputy vice-chancellor of research

and innovation at the University of
Malaya, said that limited connections
to industry were “the biggest chal-
lenge” facing universities in her coun-
try. Although the Malaysian
government has helped to set up a
knowledge exchange initiative, Pro-
fessor Rahman said that even in cases
where private companies showed an
interest, they were “too small to push
the technology the university has
created” into the wider industry.

In Cambodia, many higher educa-
tion institutions are not yet at the
point where they can consider
regional or international knowledge
transfer, said Chet Chealy, rector of
the Royal University of Phnom Penh.

The country still faces a brain
drain, he said. “Our best graduates

don’t want to come back because
they get better pay elsewhere.”

Chronic underfunding also hin-
dered efforts to build Cambodia’s
research profile, Dr Chealy said. “If
you rely on only one source of
money from the government, you
can’t do anything. In the case of my
university, government funding
makes up only 30 to 40 per cent of
that needed. The rest must come
from the university itself or other
development agencies.”

Asked whether it was up to insti-
tutions or governments to help forge
relations between industry and aca-
demia, Professor Rahman said that
universities must “take charge” of
their own progress. “Government
can support these exchanges; but if

a university is not ready to move,
nothing happens,” she said.

Speaking to THE, Lakshman Dis-
sanayake (pictured above), vice-
chancellor of the University of
Colombo, said that an initiative
established recently by the university
with fellow institutions to focus on
the potential for commercialising
intellectual property was a “very, very
important” aspect of the rebuilding
of Sri Lanka after years of civil war.

“Now that we have started the
reconciliation process, there is a lot
of university-based activity,” he
said. “[This means] not just focus-
ing on sciences but social sciences,

Poor knowledge transfer hampers
emerging economies’ growth
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can organise AI, simulation and manufacturing in the same place…I think China will win’

The UK’s vote for Brexit and Don-
ald Trump’s presidency in the US
are already helping to ease the grad-
uate brain drain in Asia’s emerging
economies, according to university
leaders.

Speaking to Times Higher Educa-
tion at its Asia Universities
Summit, Raj Kumar (pic-
tured inset), vice-
chancellor of O.P. Jindal
Global University in
Delhi, said that his insti-
tution had already seen
a trend in bright young
Indians opting to do their
higher studies at home.

“Clearly Brexit and unfavoura-
ble immigration visa policies will
create disincentives for students
considering higher education over-
seas,” he said. “They will look to
other countries and societies for

institutions that can provide a more
congenial environment for them to
pursue [their studies] fastidiously.

“This is good news for us – stu-
dents who would have gone abroad
for their studies are already staying
back in India and joining us.”

Even top students who are
still determined to travel are

choosing to study in other
“globally facing” Indian
cities such as Delhi,
rather than seeking visas
and going abroad, Pro-

fessor Kumar said.
In a panel discussion on

how research universities seek
to “break boundaries” in the mod-
ern world, vice-chancellors from
Australia, Hong Kong and Israel as
well as India were asked how “three
devils” – Brexit, Trump and global
university rankings – had created

challenges or opportunities for their
home institutions.

Paul Tam, acting president and
vice-chancellor of the University of
Hong Kong, said that influencers
the world over “simply have to live
with devils”. In fact, he added, bar-
riers to immigration and inter-
national relations can even act as a
“stimulant” to advances.

“So Brexit and Trump, for us par-
ticularly, the Asian universities,
there’s a certain degree of…not quite
satisfaction, but I would say we look
at it with a wry smile,” he said.

In terms of securing higher num-
bers of international students, he
added: “This is an opportunity for
universities in those countries that
are not as inward-looking...I will
take advantage of this and reach out
because now we can be proactive.”
rachael.pells@timeshighereducation.com

Thank you, Brexit and Trump

Universities of the
future will use artificial
intelligence to help
them select the most
suitable students, the
president of Imperial
College London has
suggested.

Speaking at the Asia
Universities Summit, Alice
Gast said that as univer-
sities would be “leaders”
in the so-called fourth
industrial revolution, they
had to embrace the
moral and technical chal-
lenges ahead. “These are
exciting times,” she said.
“The technological
advances that [are]
sweeping the globe [are]
a watershed moment.”

As an example,
Professor Gast cited
a recruitment method
used by Unilever that
involves a series of algo-
rithms. Since 2016, the
company has used a
combination of AI and
social media to review
candidates for intern-
ships and graduate jobs.

Candidates who click
on a job advert are
directed to a company
site where they provide
basic information. Suit-
able applicants are then

sorted by an algorithm
and invited to play a
series of online games to
assess their memory and
risk-aversion character-
istics. Finally, the can-
didates use smartphones
to answer more ques-
tions about various “real-
life” situations before
being invited for an “in-
person” interview.

“Their approach
replaces campus visits,
eliminates the submis-
sion of résumés, reduces
the number of interviews
and increases the effi-
ciency of the search pro-
cess for both applicants
and the company,” Pro-
fessor Gast explained.
Thus, such approaches to
recruitment can cut costs
and speed applications.

Speaking to THE after
her address, Professor
Gast said that she antici-
pated that AI would
“augment” the student
admissions process.
“As it is, we do the best
we can with the infor-
mation we have…but AI
can use some of that
integrative analysis to
help humans make bet-
ter informed decisions.”

In her keynote

address, Professor Gast
highlighted the strength
of AI research and devel-
opment in Asia and said
that the region’s univer-
sities should look to the
future “with great antici-
pation and expectation”.
“We are already begin-
ning to see the revolution
in action,” she said.

Universities already
use AI to a limited extent,
for example, in learning
management systems
that enable staff and stu-
dents to access course
materials online and also
in tracking plagiarism
and student participation
rates. Programmers pre-
dict that the “new gener-
ation” of virtual learning
software will become
increasingly sophisti-
cated, however.

“University leaders
have important roles to
play in helping to man-
age the changes that
define these times,” said
Professor Gast. “These
changes will affect our
students, they will affect
our staff, they will affect
our neighbours, and they
will affect society as a
whole.”

Rachael Pells

AI WILL GUIDE US: ALICE GAST ON FUTURE OF RECRUITMENT

versity, responded that it was univer-
sities’ responsibility to counteract this
by ensuring that new roles were cre-
ated to replace those that become
redundant.

“It is incumbent on us [as univer-
sities] to speak and consistently
retain cross-border mobility of
scholars and students,” she added.
“Although we are talking about a
digital world, things that will make
this run are real human connections.”

“The fourth revolution is already
here, it is a fact of life and we have
to embrace it,” said Timothy Tong,
the fourth panel member and presi-
dent of Hong Kong Polytechnic
University.

While technological improve-
ments may make instant communi-
cations easier for researchers,
university communities and sur-
rounding societies, he said, freedom
of movement must be protected to
prepare for the new digital era.

“People from different back-
grounds deal with different prob-
lems in different ways,” Professor
Tong explained. “It is not enough
to simply connect from afar; people
from Hong Kong need to be aware
of other cultures [and vice versa].
We are preparing our graduates to
deal with these complexities, and
real human experiences will be key.”
rachael.pells@timeshighereducation.com

too. Emerging economies like us are
trying to relate the education system
to a knowledge-based economy.”

Inflexible attitudes at home
remain a challenge even for the lead-
ing Sri Lankan institution, however.
“At such an old and traditional uni-
versity like ours, there are still aca-
demics who are not engaged with
the idea of knowledge exchange,”
Professor Dissanayake said.

A task force has been set up with
vice-chancellors and rectors across
Sri Lanka designed to develop col-
laborations and to boost the region’s
international profile. The move has
already helped Colombo to forge
links abroad, including a partner-
ship with the Southern University
of Science and Technology in China.

“Everyone is involved,” Professor
Dissanayake said. “Without peace
and harmony, you can’t do anything.
It’s a new era for Sri Lanka. We hope
one day to compete with the likes of
the rest of Asia.”
rachael.pells@timeshighereducation.com
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As an expert on cities, Meric Gertler
(pictured) does not need to be told
how fortunate he is to head a uni-
versity that is located in such a
dynamic and diverse place as
Toronto.

But when he became president of
the University of Toronto in 2013,
he “made the case to the rest of the
university”.

“The point was that we should
recognise this advantage and that
we should leverage it more system-
atically and more intentionally than
we ever have before,” he told Times
Higher Education.

One major benefit is that the
city’s high quality of life helps the
institution to attract and retain lead-
ing academics and students from
across the country and the world.

Last month, the university pro-
vided an extra incentive for inter-
national PhD students to come to
Toronto: it cut their tuition fees to the
same level paid by domestic students.

It means that from autumn 2018,
overseas PhD students at the uni-
versity will pay about C$6,000
(£3,443) per year of study that is
not already funded by the univer-
sity, down from about C$21,000.
Typically, PhD students have
to cover tuition in their final
year or two years after their guar-
anteed funding has been exhausted,

Professor Gertler said.
Although the move was imple-

mented to “send a signal globally
that the University of Toronto wel-
comes leading talent in all kinds of
different fields”, it came about in
part as a result of negotiations with
Ontario’s provincial government.

The province agreed to allow
Toronto to use some of
the grant that it provides to support
domestic PhD students for the pur-
pose of supporting international
PhD students, on the condition that
any student receiving provincial
funding be charged domestic fees.

The grant provides funding to
support about 15 per cent of
Toronto’s total doctoral enrolment,
but the university decided to extend
the domestic-level fees to all doc-
toral students, Professor Gertler said.

“Our goal will be to see the pro-
portion of total PhD enrolment that
is accounted for by international
PhD students increase over time,”
he said. Although the share of over-
seas PhD students has dropped to
about 19 per cent of total enrol-
ment, the institution hopes that this
will “rise through the 20s, even up
to 30 per cent or more”, he added.

Professor Gertler’s urban theory
research background also enables
the university to work more closely
with the city in solving shared chal-

lenges in ways that former univer-
sity leaders might have overlooked.

In 2015, the university began a
study in partnership with the three
other higher education institutions
in the city – York University, Ryerson
University and OCAD University –
as well as local transport planning
agencies to research the daily com-
muting experiences and patterns of
their 180,000 students, most of
whom live away from the campuses.

The study, conducted by a team
of faculty and students from the
four universities, is already inform-
ing the transport agencies’ deci-
sions, Professor Gertler said.

Clear as data
“We knew absolutely nothing in
statistical terms of things like how
long the average student has to
commute every day and what modes
of transportation they use. And
moreover, the transportation plan-
ning agencies had no data on this,
either. So this was a need that was
invisible and that was not really
being acknowledged or met by plan-
ning authorities,” he explained.

The early success of the project
has led the universities to conduct a
second study to collect data on
affordable housing for students, with
a view to proposing some “creative
solutions” to address the problem.

But the University of Toronto is
also having to tackle wider chal-
lenges that are confronting univer-
sities nationwide.

While Canada stands out among
international higher education
powers for its openness, it is strug-
gling to compete in other areas, such
as initial salary packages for new
academics, Professor Gertler said.

“We’ve been doing our best to
be competitive, but countries such
as China have been pouring huge
amounts of money into attracting
scientific talent back to China or to
China in the first place,” he said.
“It’s not just the Chinese. Germany
has been very strategic in this
regard. And other European coun-
tries are also investing big time.”

The long-term decline in federal
support for universities was a key
gripe covered in last year’s govern-
ment-commissioned Naylor report,
which called for a major increase in
funding for basic research and a
review of the support for early
career researchers.

Professor Gertler said that the
“scientific community across the
country will be watching carefully”
to see whether the funding recom-
mendations are implemented in the
government’s budget announcement
next month, but “expectations are
high”, particularly given that there
has been wide support for the pro-
posals across the academic commu-
nity and beyond.

“I don’t recall a time when we’ve
seen such a high degree of consensus
across the country in support of rec-
ommendations like this,” he said.
ellie.bothwell@timeshighereducation.com

University defined by urban location aims to boost
overseas numbers, president tells Ellie Bothwell
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In 2016’s The War on the Old, John
Sutherland lamented how the
elderly had come to be seen as a
socio-economic inconvenience,
blamed by the young for voting for
Brexit, overburdening hospitals and
monopolising the housing market.

Now the older generation is get-
ting its own back, according to the
emeritus Lord Northcliffe professor
of modern English literature at UCL,
whose new book claims that the
government has deliberately con-
verted students into “anxious cus-
tomers” by making them pay
through the nose for their education.

In The War on the Young, Pro-
fessor Sutherland describes tuition
fees as a “con” introduced by older
policymakers to keep down the
“enemy” – or the young.

Alarmed by the student revolts
of 1968, the Establishment is trying
to tame the cleverest young people
in society, he believes, by loading
them with debt.

“Noam Chomsky made the point

– which is an Orwellian point – that
the way in which you pacify a gen-
eration is to fragment their lives by
giving them phones so they don’t
talk to each other and, at the same
time, immerse them in debt,” Pro-
fessor Sutherland told Times
Higher Education. “Debt
douses every flame – it’s
a great retardant.”

The result, he says,
is not only a meek
student population
but also “the biggest
Ponzi scheme in Brit-
ish history” – a com-
parison famously made
by Theresa May’s former
adviser Nick Timothy.

“The great thing about a Ponzi
scheme”, Professor Sutherland con-
tinued, “is that you can keep
expanding it.”

Meanwhile, in the US, if you’re
doing a follow-on degree, “you can
be well on the way to making your-
self a negative millionaire before

you’ve received your first deducted
pay cheque”, he points out in
his book.

In Britain, he added, the “joke”
is that 70 per cent of graduates will
never pay back the full amount of
their student loans – which now
average about £50,000. Whether
they do or not, just being saddled
with high debts “takes the fight out
of the young person”.

As for students who
aspire to make a career

in academia, Professor
Sutherland said, they
now face years of job
insecurity and poor
rates of pay, with lit-
tle chance of ever

being able to afford a
house.
“When I started work at

the age of 25, it was like an esca-
lator,” he recalled. “Every year I
would earn more, and at the top
there was a great gold watch.”

At the age of 27, he bought his
first house for £2,100 in 1967. At
the time, his salary, as an assistant
lecturer at the University of Edin-
burgh, was £1,200 a year.

Now, just months away from
turning 80, Professor Sutherland is
enjoying the fruits of the “imagina-
tive and generous” Universities
Superannuation Scheme pension.
His lucky generation, he observed,
has “ruined the system” by being
“too superannuated”.

“What that means is, faute de
mieux, the youngest, still serving,
academics must pay, over their
careers, a bigger amount into their
pensions – based on ‘mean average
income’, not final income, with the
prospect of a hurtfully smaller pot
of gold for them at the end of it all,”
Professor Sutherland writes.

Concluding, he warns that the
intergenerational conflict will hot
up “into new kinds of insurgency
and repression”. Does he predict
all-out war?

“I see resistance, certainly. I see
resentment. I see embitterment,”
he said. “Whether or not those are
sufficient a brew to create action,
I don’t know.”
sophie.inge@timeshighereducation.com

The War on the Young is
published on 12 February by
Biteback Publishing.

Fees a ‘con’ to keep young down
After writing The War on the Old, professor turns
to The War on the Young. Sophie Inge reports
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Generosity abounds
The value of donations given to
US universities increased significantly in
the past financial year, driven by a surge
in gifts from alumni, figures show.
US universities and colleges raised
$43.6 billion (£31.2 billion) in
philanthropic income in the fiscal year
ending June 2017, up 6.3 per cent from
the previous year and 3.7 per cent after
adjusting for inflation. The rate of growth
between 2015 and 2016 was 1.7 per
cent. It is the highest fundraising total
recorded by the Voluntary Support
of Education survey, which has been
conducted annually by the
Council for Aid to
Education since 1957.

Professor by day, pizza delivery driver by night
Temporary professors in Italy are paid as little as €3.75 (£3.33) an
hour and many are forced to take on food delivery jobs on the side
to make ends meet, according to reports. Euronews reports the
results of a survey of temporary workers that exposes just how
poorly the country’s academic precariat are remunerated. For
single semester modules, temporary professors, of which there
are 26,000 in Italy, the outlet reports, are paid between €3.75
and €15 per hour – before tax. Such low hourly pay is blamed

on the fact that
universities only
pay per direct
teaching hour,
and do not take
into account
preparation,
exams, marking
work or admin-
istration.

Built on sand
Aberystwyth University’s Mauritius campus
lost more than £1 million in just two years,
according to the institution’s financial
accounts. The document shows that the
branch campus generated £659,161 in
tuition fee income during 2015-16 and
2016-17, but the university made a deficit of
£1.02 million. Aberystwyth holds a 51 per
cent share of the campus, which opened in

autumn 2015. In December, the BBC
reported that the university was plan-
ning to close its Mauritius campus
just two years after it opened and
would not enrol any new students
from March 2018. The campus was

built to accommodate 2,000 students,
but just 106 enrolled in its second year.

Mauritius

United States Sweden Italy

Saudi Arabia

United States

Child locks off
Female students at a university in Saudi
Arabia will no longer need permission from
their parents to leave the campus. Taif Uni-
versity said that it was not within its author-
ity to restrict people’s movement, according
to a report in Arab News. The university’s
Twitter account said that the change has
come as a result of a royal decree that asks
governmental agencies not to require con-
sent from a woman’s guardian when they
receive services such as health and educa-
tion unless there was a legal basis to do so.
Administrators of the institution, established
in 2004, added that because it was a pub-
lic facility that provided services to citizens
it was not within its authority to restrict peo-
ple’s movement or freedom at the university.

Keeping it in the family
A new chancellor at Southern Illinois
University Carbondale has been accused
of nepotism after it emerged that he
secured jobs for his daughter and son-
in-law – based on a verbal agreement
that he made with the board before he
was hired. In a statement, Carlo
Montemagno defended his decision to
require jobs for his family members,
Inside Higher Ed reported. “Positions for
my daughter and son-in-law were part
of the negotiation of my employment.
I have had and will have no role in
hiring or supervising them, or in the
determination of their compensation,”
Professor Montemagno said. While it is
common for presidents (and other
academics) to secure positions for
spouses as part of hiring negotiations,
it is unusual to do so for children.

Beyond borders
An inquiry established by the Swedish
government has set out an ambitious
strategy for internationalising higher
education institutions. The recommen-
dations include a proposal for Sweden
to “create closer collaboration among
Nordic higher education institutions
and further develop an internationally
competitive knowledge region in north-
ern Europe”. It also calls for the pro-
portion of Swedish students spending
time abroad to increase to at least
25 per cent by 2025. Just 14 per cent
of students graduating in 2016-17
had spent three months abroad, it
said. Other proposed initiatives focus
on double and joint degrees; a more
“strategically managed” approach to
the use of English in universities; and
improving access for refugees and
other recent arrivals.
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Perfect harmony
A new agreement will make
it easier for Australia and key
Asia-Pacific nations to recognise
each other’s university qualifications.
Japan and South Korea have now joined
Australia, China and New Zealand in
signing the Tokyo Convention. The convention
– an updated version of the 1983 version –
supports the mobility of students,
academics, researchers and other
professionals, as well as the recognition
of university qualifications, across the
region.

Twin peaks
A UK university has announced its second
campus in China that will help to double its
student numbers in Asia within a decade.
The University of Liverpool will create the
new campus in the city of Taicang, near
Shanghai, as part of its collaboration with
China’s Xi’an Jiaotong University, with whom
it has a campus in Suzhou, also near
Shanghai. The Xi’an Jiaotong-Liverpool
University campus will open in 2020 and
is anticipated to have 6,000 students by
2025. The Suzhou campus, launched in
2006, is the largest Sino-UK higher
education partnership with about 12,000
students and 1,000 staff. With the new
base, XJTLU is expected to have some
24,000 students by 2028,
who will receive both UK
and Chinese
accreditation for
their degrees.

The latest release of
Australian university
financial data by the

Department of Education and Training
in January further undermines the
government’s case that universities
can sustain significant reductions in
revenue from public sources.

The government’s false assertions
about the financial robustness of
universities and over-egged claims
about the increase in public funding
for universities over the past decade
underpinned its case in 2017 for a major
funding cut, in part offset by higher
student charges. When it failed to get
that proposal through the Senate, it
announced that it would freeze funding
at 2017 levels for 2018 and 2019.

The latest figures, for 2016, show
that universities that planned to
keep growing under demand-driven
funding simply won’t have enough
money to do so beyond 2018. The
political question is therefore whether
the government can sustain its position
into the 2019 election, allowing it to
alter the legal basis of university funding
from uncapped place numbers to a
ministerially driven funding amount.
If Labor wins the election, universities
will expect it to lift the freeze.

Between 2010 and 2016, revenue
for all universities rose by 36 per cent,
but expenditure increased by 42 per
cent. The inevitable consequence is
that the healthy university surpluses
of several years ago have shrunk to
barely sustainable levels. From 2010
to 2016, the surplus has halved, from
9 per cent of revenue to 5 per cent.

The outcome is more extreme for
members of the Innovative Research
Universities (IRU) group that I lead.
These second-generation research
universities, which target excellent
outcomes for a broad range of students,
had an upsurge in their annual surpluses
from 2009 to 2012, associated with the
initial expansion in domestic places
leading into the demand-driven system
and the additional capital grants
provided by the Labor government’s
economic stimulus measures. But, over-
all, IRU institutions saw a 43 per cent
increase in their expenditure between
2010 and 2016, against a revenue
increase of 30 per cent, resulting in
their surpluses falling from 13 per cent
of revenue to 4 per cent: a level that will
barely support investment in future
sustainability.

There are also interesting changes in

the mix of revenue and expenditure.
Australian universities have achieved
significant structural change in how
they use revenue, tightly constraining
recurrent costs, notably staffing.
Between 2010 and 2016, revenue from
students rose much more (57 per cent)
than revenue from the government
(24 per cent). This means that, by 2015,
Australian universities were receiving
more from students than from all
government sources, including research
funding.

Both academic and professional staff
benefits have risen steadily, with the
former still about 11 per cent higher
than the latter. But what stands out most
is that expenditure on depreciation and
amortisation (principally, the cost of
loan repayments) has risen particularly
sharply as universities have taken on the
responsibility of funding the mainten-
ance and renewal of facilities.

All Australian universities expanded
their student numbers in the demand-
driven era, requiring considerable
renewal of teaching facilities to meet
student needs. University property
plant and equipment was valued at
A$46 billion (£26 billion) in 2016,
but there is no continuing source of
capital funding to support institutions’
ongoing efforts to make their facilities fit
for the educational future, such as
making buildings digitally capable.

The government’s previous Capital
Development Pool ceased at the end
of 2011. And while the Education
Investment Fund, introduced in 2008-09
with the aim of producing a “modern,
productive, internationally competitive
Australian economy”, provided large
amounts of funding, this was targeted at
high-profile new buildings. This reduced
pressure by removing competition for
scare funds for big new facilities, such as
research centres, but it did not help with
the renewal of existing campus facilities.
Moreover, the fund was closed at the
end of 2014 on the recommendation
of the Abbott government’s National
Commission of Audit.

So while Australian universities have
had a good decade expanding numbers
to ensure the country’s citizens are ready
for the employment options of the
2020s, their ability to continue doing so
is open to question if the government
insists on reducing its investment.

Conor King is executive director of the
Innovative Research Universities mission
group.

These cuts will draw blood
World policy
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As chair of Celtic languages and cul-
ture at Utrecht University – the only
such position in the Netherlands,
and one of just a handful in conti-
nental Europe – Peter Schrijver
knows what it is like to teach a rare
discipline. “There’s always the threat
that small subjects might be axed,”
he told Times Higher Education.

He has already seen other niche
subjects, such as Portuguese, and
Sino-Uralic studies, which examines
the links between the Uralic lan-
guage group – Estonian, Finnish and
Hungarian – and Chinese, disappear
from the Dutch academic landscape.

“Over the past decade, these pro-
grammes have become fewer and
fewer,” he lamented. Rare subjects,
predominantly languages and other
humanities, lack the economies of
scale of larger disciplines, which
puts them in a “vulnerable posi-
tion” when, as in the Netherlands,

universities are partly funded based
on their student numbers.

But the Netherlands is one of sev-
eral European countries taking the
threat to rare subjects increasingly
seriously. If such disciplines become
extinct, their defenders say, the
diversity and responsiveness of
Europe’s universities could be
severely weakened.

Germany leads the way, and has
set up a special centre at Johannes
Gutenberg University of Mainz to
track the fate of small disciplines.
The centre’s website shows, for
example, that the country’s number
of professors of Eastern Christian
studies has dwindled from four to
just one.

Last December, the German Rec-
tors Conference and representatives
of the country’s federal states
pledged to protect rare disciplines
as an “integral part of the diverse

German research landscape”.
There are several threats to rare

subjects in Germany, explained
Katharina Bahlmann, who works at
the Mainz centre. When universities
shut down such disciplines, they are
sometimes simply unaware of how
threatened they are nationwide.
“Because we have the autonomy of
universities in Germany, we have the
fear that this process is uncon-
trolled,” she said. Hence the need
for a nationwide mapping project.

The restructuring of expanding
universities has also meant that dis-
ciplines often “don’t have their own
institutes” any more, she added.

Conservation programmes
Another concern across Europe is
that a growing focus on employabil-
ity puts students off niche discip-
lines. “Today’s society tends to steer
students to what are perceived as
‘practical and profitable’ subjects,”
concluded a conference about rare
subjects attended by German,
French, Dutch, Polish and Hungar-
ian delegates in 2015. “The vast
majority of young students do not
‘choose’ rare disciplines, since they
are considered ‘old-fashioned’ and [as]
having ‘low employability value’.”

The use of journal impact factors
– an average measure of how many
citations articles in a particular jour-
nal get – to judge the quality of
research risks leaving smaller areas
behind, they warned. “Rare discip-
lines can hardly compete in the cur-
rent funding schemes landscape,”
the conference concluded.

Some of these subjects – think
Albanian, Church Slavic, or Indo-
Germanic studies, which seeks to
understand the roots of the German
language – also require undergradu-
ates to learn fiendishly difficult lan-
guages as part of their course, Dr
Bahlmann pointed out, which nor-
mally cannot be studied at school.

But action is being taken to
preserve the biodiversity of the
academic ecosystem. In the Nether-
lands, explained Professor Schrijver,
if a university wants to shut down

the last programme of its type in
the country, it has to get formal
advice from other institutions and
the Ministry of Education. “It’s
more of a national decision” now,
he explained.

Universities in Germany are also
very aware of the problem, said Dr
Bahlmann; in January, rectors and
regional politicians met to address
the issue. “We know that they [uni-
versities] are looking at our data,”
she added. “There is an awareness
that we have to act and universities
have to focus on this topic.”

Specific funding schemes also
exist. Since the late 1980s, the Neth-
erlands has also had a funding
stream to support rare and small
languages, which provides about
€100,000 (£88,290) a year. “It’s
very welcome, but it’s not enough
to safeguard the future of these lan-
guages,” said Professor Schrijver.

Over the last three years, the Ger-
man state of Baden-Württemberg
has allocated €3 million to support
rare subjects; discussions are cur-
rently ongoing over whether this

Analysis

Universities fight to
save rare subjects
Niche disciplines face extinction but are key to
academic biodiversity. David Matthews reports

Outreach academics in rare subjects
such as Coptic studies are often very
well connected internationally – they
have to seek out colleagues beyond
their national borders
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will continue.
Efforts to protect niche discip-

lines are also moving to the conti-
nental level. There are plans for
Poland, France and Germany to
map small subjects across Europe,
rather like the Mainz centre has
done just for Germany.

If rare subjects are allowed to die
out, academia will not be able to

“respond to changing geopolitical,
societal and technological chal-
lenges”, as the German Federal
Ministry for Education and
Research has put it. For example,
following the New York attacks of
11 September 2001, Islamic studies
has seen an upsurge of interest in
Germany as students seek to better
understand the religion’s relevance

to the modern world, explains
Mechthild Dreyer, a professor at the
Mainz centre. “There are…histor-
ical situations where the interest of
students changes,” she said.

Defenders of small subjects argue
that you can never predict when
their practical usefulness will flash
into life. One example of this is
ILLICID, a programme initiated by
the German government in partner-
ship with the United Nations Edu-
cational, Scientific and Cultural
Organisation that draws on argu-
ably hitherto obscure academic
knowledge of the ancient societies
of modern-day Iraq and Syria to
help identify and stop the traffick-
ing of historical artefacts looted by
Islamic State.

Advocates for rare subjects also
argue that they are particularly
interdisciplinary – if you are the
only professor in your field you can-
not but help work with other discip-
lines. “If your colleagues…don’t
consider you to be a cooperative
person, you’re going to be axed,”
said Professor Schrijver.

And because they are so few,
scholars of small disciplines also
tend to be very well connected
internationally – they have to seek
out colleagues beyond their
national borders.

They could also help to serve an
increasingly multicultural Europe.
Despite a sizeable population of
Vietnamese heritage, Germany has
just one professor of Vietnamese –
Jörg Engelbert, based at the Uni-
versity of Hamburg. His most
“secure” stream of undergraduates
are German descendants of Viet-
namese immigrants, who came to
the West as “boat people” after the
Vietnam War, and to the East as
migrant workers to a fellow com-
munist state.

Yet defenders of rare subjects are
keen not to rely on utilitarian argu-
ments alone. “Why do we need to
preserve Irish in Ireland?” asked Pro-
fessor Schrijver rhetorically. Small
subjects “contribute to the diversity
of life and the world in general…it
can’t be expressed in money”.
david.matthews@timeshighereducation.com
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Albanian studies
Ancient

American studies
Archaeozoology
Austronesian

studies
Baltic studies
Canadian

studies
Caucasus

studies
Celtic studies
Clinical

linguistics
Coptic studies

Dance studies
Danish
East Asian art

history
Eastern Christian

studies
Frisian studies
Indian art history
Iranian studies
Islamic art

history
Language

teaching research
Library science
Medieval

archaeology
Modern Greek

studies
Mongolian

studies
Netherlands

studies
Neurolinguistics
Papyrology
Restoration

science
Romanian

studies
Semitic studies
Serbian studies

Sexology
Sign language
Speech science
Southeast

European studies
Thai studies
Tibetology
Vietnamese

studies
Yiddish studies

(Source:

Johannes Guten-

berg University

of Mainz)

ENDANGERED: MOST AT-RISK DISCIPLINES IN GERMANY
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One of the boldest and most innovative string theorists has
died.

Joseph Polchinski was born in White Plains, New York,
in May 1954 and educated in Arizona before studying for
a first degree in physics at the California Institute of Tech-
nology (1975) and then a PhD at the University of Califor-
nia, Berkeley (1980). This led to a position as research
associate at the Stanford Linear Accelerator (1980-82), two
further years at Harvard University and then a professor-
ship at the University of Texas at Austin (1984-92).

The bulk of his career, however, was spent at the Univer-
sity of California, Santa Barbara, where he became Pat and
Joe Yzurdiaga professor of theoretical physics and a perman-
ent member of the Kavli Institute for Theoretical Physics.
Professor Polchinski was to remain there until he retired and
became emeritus in 2017, the year that saw the publication
of his book, Memories of a Theoretical Physicist.

Always keen to communicate his ideas to a wider audi-
ence, Professor Polchinski was also the author of a stand-
ard and often reprinted overview of String Theory (1998).

“Joe Polchinski was known throughout the physics
community for his warmth, his love of cycling, his boyish
sense of humour and his penetrating insights,” said Donald
Marolf, professor and head of physics at UCSB. “He had
an uncanny ability to take a complex problem, tear it apart
into its bare elements and explain the answer in just a few
words or a simple picture. In this way, he probed the most
fundamental aspects of quantum fields, time and space.”

Among Professor Polchinski’s “most profound contribu-
tions”, Professor Marolf went on, were “a better understand-
ing of how the properties of a quantum field theory depend
on the length scale at which the theory is probed; the discov-
ery that string theory contains so-called D-brane degrees of
freedom with close relations to black holes; ideas for how
string theory might lead to the observed acceleration in the
expansion of the universe; and arguments in favour of the
‘firewall hypothesis’ that space-time itself may break down
near the horizon of a sufficiently old evaporating black hole”.

In recognition for such achievements, Professor Polchin-
ski was awarded the Dirac Medal (2008) of the Inter-
national Center for Theoretical Physics, in Trieste, and the
Physics Frontiers Prize (2013 and 2014). He also shared
with two others the 2017 Breakthrough Prize in Fundamen-
tal Physics, “for transformative advances in quantum field
theory, string theory and quantum gravity”.

He died on 2 February and is survived by his wife,
Dorothy Chun, a professor in the department of education
at UCSB, and their two sons.
matthew.reisz@timeshighereducation.com

Joseph Polchinski, 1954-2018

Obituary

Nayef Al-Rodhan is an honorary
fellow of St Antony’s College, Oxford,
and director of the Geopolitics and
Global Futures Programme at the
Geneva Centre for Security Policy.
He began his career as a neuro-
surgeon at the Mayo Clinic in
Minnesota and Harvard Medical
School, before shifting his focus to
the interplay between neuroscience
and international relations. In 2013,
he founded the Nayef Al-Rodhan
Prize for Global Cultural Under-
standing, which offers a £25,000
award annually to the author of the
best non-fiction book on the
subject. Submissions for this year
are open until 28 February

Where and when were you born?
Saudi Arabia, 1959.

How has this shaped you?
I grew up in an old and distin-
guished Saudi Arabian family that
values scholarship, diversity, excel-
lence and integrity, while respect-
ing everybody and everything. My
family insisted that there is room
for everyone and that everyone
has to do well if humanity as
a whole is to triumph.

How did you come about
sponsoring the Al-Rodhan prize,
and why is it important to you?
Culture is a highly emotional
enterprise and must not be dis-
missed lightly in global affairs
because it is tied to self-worth,
historical narratives and “ances-
tral loyalties”. Given the meeting
of minds between the British
Academy and myself, it appeared
that there was room for advocat-
ing such a prize to encourage
scholarly and policy effort in aid-
ing public understanding of global
cultural issues. Over the years,
the international political climate
has become such that the values
that underpin the prize – and the
celebration of voices that are
intelligent, considered and toler-
ant – are more critical than ever.

What are the biggest misconcep-
tions about your fields of study?
Neuroscience is thought to be
about brain scans, cells and
strokes, whereas our insights into
the neurochemical foundations of
behaviour are critical to politics
and societies in general. Likewise,

not many people understand what
neurophilosophy is about…it
marries two critical disciplines
that are important for all kinds
of scholarly insights about human
nature and what that means for
domestic and global affairs.

What has changed most in global
higher education in the past 10
years?
An increased realisation of the
critical value of multidisciplinary
approaches to problem-solving
and scholarly innovation, though
we still have a way to go.

Who have you met who has had
a profound effect on you and your
work?
A few come to mind: the late Lord
Walton of Detchant, who inspired
me to go into the neurosciences;
my eminent neurosurgical mentor,
Thoralf M. Sundt Jr, in the US.
Those who I have not met but
who have inspired me greatly
include Bertrand Russell, Averroes
(Ibn Rushd), John Locke,
Immanuel Kant and John Rawls.

What advice would you give your
younger self?
Never let small distractions get in
the way of your daily serenity;
most people are more emotional
than rational; and a mixture of
excellence, integrity, patience and
wisdom will always triumph.

If you were universities minister
for a day, what policy would you
introduce?
I would make education more
multidisciplinary, boost funding
not just for basic research but also
for applied research [and] increase
the number of overseas exchange
programmes to expose students to
other cultures and ways of think-
ing. This will encourage trans-
cultural synergies [and] minimise
preconceptions, stereotypes and
barriers that are an impediment
to sustainable global exchanges,
peace and prosperity.

What advice would you give to
students?
Have the courage to seek unusual
fields of knowledge, to change
course and to excel with integrity
and goodwill. Go with what
moves you with passion, not what

HE me
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Mark Cassidy has
been appointed dean
of the Melbourne
School of Engineering.
Professor Cassidy,
currently a professor

of civil engineering and director of
the Centre for Offshore Foundation
Systems at the University of Western
Australia, will take up the post in July.
Carolyn Evans, acting vice-chancellor
of the University of Melbourne, said
that Professor Cassidy would bring
knowledge and expertise to the
faculty as it prepares to move to
a new campus. “We are confident
that he will bring the vision, drive and
commitment to excellence to lead
during this exciting time,” she said.

Jenny Baxter, a former
divisional chief operat-
ing officer and major
programme director
for the BBC, has been
appointed chief oper-

ating officer at the University of East
Anglia. Ms Baxter will oversee profes-
sional services at the institution and
will be tasked with helping to deliver
its 2030 Plan. David Richardson,
UEA’s vice-chancellor, said that
Ms Baxter’s “impressive track record of
managing major change programmes
and experience of digital transform-
ation is a real strength as we look to
build on UEA’s recent successes”.

Bill Anderson has been named
group chief executive of the
£413 million Cambridge Assessment,
the examinations arm of the Univer-
sity of Cambridge. Mr Anderson
– who will start at Cambridge Assess-
ment on 5 March – joins from the
education company Pearson. His
last role was senior vice-president
(product), where he led the product
and product technology teams.

Scott Ford has been named associ-
ate vice-president of new business
development at the University of
Notre Dame. He has held a number
of senior roles in the public and pri-
vate sectors in South Bend, Indiana.

James Baker has been named chief
executive of Graphene@Manchester,
which leads business-facing develop-
ment of graphene and 2D materials
at the University of Manchester. He
was previously graphene business
director at the university’s National
Graphene Institute.

is trendy or guarantees a good job.
And always aim to make a posi-
tive impact far beyond your own
personal needs and ambitions.

If you weren’t an academic,
what do you think you’d be doing?
I would be an architect. I am a big
fan of elegant structures that con-
vey beauty and functionality and
borrow from different cultural
architectural traditions, especially
combining Arab/Islamic, Roman/
Greek, and Chinese influences.

What keeps you awake at night?
Nothing. I know that mornings
are never far off, and that all will
be well [if you have] a little bit
of optimism, confidence, courage
and a lot of fairness, common
sense and goodwill.

What’s your biggest regret?
I don’t have one. While I normally
do acknowledge and appreciate
decency, friendship and a strong
moral fibre in people, maybe
I should have verbalised that to
[people] more often.

What brings you comfort?
Health, happiness and success for
my friends and loved ones; and,

Our insights into
the neurochemical
foundations of
behaviour are
critical to politics
and societies
in general

globally, peace, prosperity, dignity
and respect for all.

What saddens you?
The misery, deprivation, disre-
spect, humiliation, hopelessness,
insecurity and alienation of those
less fortunate all over the globe.

Do you live by any motto
or philosophy?
Courage, excellence, integrity,
empathy and goodwill.

What would you like to be
remembered for?
Advocating the central and critical
nature of dignity, in its holistic
sense, for the sustainability of
human civilisation. Second, for
advocating a neurophilosophical
theory of human nature that sug-
gests that we are amoral creatures
at best, more emotional than
rational, and that our moral com-
pass is malleable and governed
primarily by our perceived emo-
tional self-interest. This frame-
work is critical for developing
sustainable, inclusive, innovative,
peaceful and prosperous govern-
ance structures both domestically
and internationally.

Rachael Pells

Appointments



UNIVERSITIES IN CENTRAL and Eastern
Europe increasingly find themselves on
the wrong side of the political divide as
populist agendas take hold across the
region.
According to a report released by the

Tony Blair Institute for Global Change,
the share of national votes that populist
parties took in Eastern European elections
averaged 9.2 per cent in 2000 and tripled
by 2017, reaching 31.6 per cent.
Presidential elections in the Czech

Republic last month did little to stave
off the spread of nationalism as the
incumbent, Miloš Zeman, a staunch
immigration critic, beat his pro-EU rival Jiří
Drahoš with 51.4 per cent of the vote.
Zeman’s victory over the former head

of the Czech Academy of Sciences leaves
little hope that the government will do
more to expand science and research
initiatives in the country, according to
Jaroslav Miller, rector of Palacký University
in Olomouc.
“He [Zeman] has been the president

of the Czech Republic since 2013 and I
haven’t noticed his interest in research at
all,” says Miller.

“He’s done a great job for this country in
the past but nowadays it seems to me he
has nothing substantial to say.”
Still, Czech universities were pleased to

see an increase of 20 per cent in funding for
universities and science in the 2018 budget.
And the country continues to invest more
in research and development than others in
the region.
According to Eurostat, in 2015, the

Czech Republic committed 1.95 per cent
of total GDP to R&D, more than Estonia
(1.50 per cent), Hungary (1.38 per cent),
Slovakia (1.18 per cent), Lithuania (1.04 per
cent) and Poland (1 per cent).
“The Czech government might be

criticised for many things, but the
government has been investing more
money recently to research and science
so currently I would say that the quality of
research is steadily increasing thanks to
the national budget,” says Miller.
“The situation could be better, but it’s

more or less satisfactory in comparison
with the situation a decade ago.”
It’s important to put the rise of populism

into the context of the region’s political
history, Miller argues. “The period of
socialism had a devastating effect and
a devastating impact on the quality of
research in central Europe so we are just
in the process of renewing our very old
tradition of scientific exploration.”
However, hostility towards immigrants,

a central part of Zeman’s re-election
campaign, could scupper institutions’
internationalisation efforts. Miller notes a
growing distrust towards immigrants in the
Czech Republic, especially people coming
fromMuslim countries.
“This phobia might have an impact

on universities,”he says. “We have many
students coming from those countries and
also increasing numbers of researchers.”
An anti-EU sentiment exists around the

region as well, notably in Poland where the
future of the country’s membership in the
bloc has been called into question by the
conservative nationalist government.
In Hungary, outward-looking higher

education has come under direct attack
by Viktor Orbán’s Fidesz government with
the passage of a series of laws restricting
overseas universities in the country. The
Central European University in Budapest,
which has ties to the US, was directly
impacted by the restrictions, prompting
worldwide condemnation of the laws.
Miller, an alumnus of CEU, says the

situation is a classic clash between a
liberal institution and an increasingly
anti-liberal state. “CEU will remain deeply
anchored in the landscape of central
Europe, but I fear that populism is really
becoming an issue not only in central
Europe but in all of Europe,”he says.
At the helm of Palacký University, Miller

will attempt to mitigate the encroachmentVi
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of nationalist agendas by continuing to
reach beyond borders. The university is
expanding its joint study programmes and
science initiatives with universities overseas
and has signed a deal to help establish a UK
university’s branch campus in Olomouc.
“It’s a mutually profitable business,

because they will want to retain ties to
European institutions after Brexit,”he says.
Despite growing political tensions in

the region, the Czech Republic still offers
more stability and academic freedom than
other countries with authoritarian regimes.
And Miller is determined to make Palacký
a refuge for persecuted scholars, including
academics fleeing imprisonment in Turkey.
“By definition a university must be

a liberal institution always,”he says.
“University autonomy is sine qua non of
good research and good academic training.
But, universities are the intellectuals and of
course they are always the first target.We
see that situation in Turkey currently.” M
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Director of International
Development

Global engagement is central to the strategy that has
delivered outstanding success for Coventry. It prioritises the
quality and diversity of education in an international context,
the creation of unrivalled student mobility opportunities and
enhancement through international engagement, the delivery
of learning experiences with partners internationally, and the
undertaking of research with impact on a global basis.

The recently refreshed International Strategy will build
further on its sector leading position for global engagement.
Within this the International Office is responsible for
leading delivery on the international recruitment pillar. It is
a fast-paced, market-orientated, international business unit
responsible for the recruitment of all non-UK students – which
this year will be over 8,000 from overseas plus more than

3,500 from mainland Europe. It has supported a more than
fourfold increase in international student enrolment over the
last 10 years through innovative thinking, detailed planning,
efficiency improvements, and a significant presence in major
markets. As a result Coventry is the third largest recruiter
of international students and has recently been granted the
Queen’s Award for Enterprise for International Trade.

Coventry is seeking a strategically minded Director of
International Development to lead the International Office.
Reporting to the DVC (International), s/he will take on a
job quite unlike any other in the sector in terms of pace,
scale and opportunity. This is a large, complex and hugely
exciting leadership role shaping the approach to international
recruitment well into the next decade.

20 Cannon Street, London EC4M 6XD.

+44 20 7529 11 1 1

www.odgersberndtson.com

Applications are invited by no later than Tuesday 3rd April 2018.

Further information is available at www.odgers.com/64583.

EXECUTIVE FOCUS
To place an advertisement please contact: T: 020 3194 3399 E: recruitment@timeshighereducation.co.uk
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T o our detriment, US higher education
has become a trench line in the
ongoing culture war. Deep partisan

divisions have opened up regarding public
respect for higher education, as lawmakers
have moved to impose political balance
on university hiring and faculty have faced
harassment over their scholarship.

But instead of neutralising the ideo-
logical bombs hurled its way, academia’s
shortsightedness and cowardice have
repeatedly seen them blow up in its face,
in red and blue states alike.

Research that I undertook with a
colleague, Andrew Pyle, and our student,
Paul Gennett, showed that some institu-
tions have leaned in to political contro-
versy, often in ways that undercut their
own stated values. And our recent
analysis of administrative responses to
Donald Trump’s 2017 “travel ban”
executive order found strong relationships
between universities’ stances and the
political disposition of their state. Institu-
tions in blue, Democratic states were
more likely to feed the conservative narra-

tive by engaging in political rhetoric and
calling for the order to be revoked, while
institutions in red, Republican states were
more likely to remain apolitical.

But institutions in red states were also
more likely to remain entirely silent, and
less likely to offer meaningful support to
vulnerable international students. This is
a failure to fulfil their duty of care. Such
a half-hearted response walked my own
institution backwards into cultural
conflict, and attracted the very attention
of the conservative media that adminis-
trators were likely trying to avoid.
Faculty members led a week-long hunger
strike until a more robust response was
offered – which was still apolitical but
did offer more direct, active support for
our international students.

If higher education is to close the
partisan divide in its public perception,
attempting to simply avoid political
landmines is not enough. Controversy is
inevitable and institutions must learn
how to engage with it. Only through
keeping the focus on core values will we
avoid being something other than either
partisan hacks or political punchbags.

Rise above the culture war

My university did not need to condemn
Trump’s order, but it would have served
the administration’s own purposes – and,
more importantly, those of its students
– had its response been consistent with
its own stated values, which address the
importance of fostering a climate condu-
cive to learning.

You don’t need to look long or hard to
find similar instances of red-state univer-
sities thrashing about in cultural contro-
versy when a clear lifeline is readily at
hand. In December, racist words were
painted on the Rock, a boulder at the
University of Tennessee-Knoxville used by
the campus community as a message
board. The university received criticism
for referring to the phrase as “free speech”
and relying on the “volunteer commu-
nity” to paint over it. Its own statement
of values clearly articulates the import-
ance of advancing diversity and inclusion.

In this age, coming out strongly
against racism should be low-hanging
moral fruit for any university. It has been
reported that Tennessee-Knoxville silently
paints over criticism of its football team
when it appears on the Rock. Even main-
taining this level of consistency would
have sidestepped needless controversy.

But it isn’t just red-state institutions
that are prone to the inconsistent appli-
cation of academic values. In the past year,
the rate of student protesters shouting
down campus speakers with whom they
disagree has gone up. These incidents,
which are typically directed at conserva-
tive speakers in blue states, are viewed by
many as a challenge to free speech and
academic freedom. Last April, Lynn
Pasquerella, president of the Association
of American Colleges and Universities,
summarised what one would hope is a
common value for higher education, stat-
ing that “liberal education is grounded in
a commitment to intellectual diversity and
protection against the suppression of
unpopular viewpoints as a means of
guarding against political indoctrination”.
Nonetheless, many blue-state institutions
have treated protesters as special cases,
failing to punish them in line with campus
policy for fear of the political implications.

Higher education is founded on largely
non-partisan values. Foster a community
of learning. Defend academic freedom.
Promote tolerance. It is by remembering
and upholding these universal academic
values that we will survive the culture war.

Darren L. Linvill is an associate professor
in the department of communication at
Clemson University in South Carolina.

US universities’ public approval is best guaranteed by
boldly defending non-partisan values, says Darren Linvill

For a very long time, policymakers and
commentators alike have stressed the
importance of the graduate worker in

modern, post-industrial economies.
The speech that the UK’s former minister

for universities and science, Jo Johnson, gave
to the Universities UK conference last year is
a good example. “The economy of the future
will continue to require graduates, and lots of
them,” he said. “The steady rise in the level of
formal qualifications held by those in employ-
ment does not simply reflect qualification infla-
tion caused by large increases in the supply of
graduates, as pessimists maintain. It is happen-
ing as a result of more fundamental changes in
the occupational structure of the UK as a
knowledge economy. Some 1.8 million new
jobs will be created between 2014 and 2024,
and 70 per cent of them will be in the occupa-
tions most likely to employ graduates.”

As a result of such convictions, higher educa-
tion policy is used to drive economic improve-
ment (including productivity, innovation and
wages). Greater participation in higher education
is also widely believed to benefit social mobility,
as more people from lower socio-economic
backgrounds move into graduate careers.

The work of those in graduate occupations
is seen as distinctly different from those in
non-graduate occupations. Graduate work
tends to be understood as relatively high-
status, autonomous, high-skilled, knowledge-
intense and complex. This political narrative
provides an optimistic story about a tight

If higher education is to close
the partisan divide in its public
perception, attempting to avoid
political landmines is not enough
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relationship between higher education and
well-paid professional and managerial work.
But it is too simplistic, failing to acknowledge
the enormous variation between graduate
occupations, sectors and employers.

As higher education has expanded, so has
the size, diversity and remunerative potential of
the graduate labour market. As a result, there is
now greater uncertainty around how to under-
stand the graduate segments of the labour
market. What do concepts such as graduate
occupations, graduate skills and graduate
careers actually mean, and how can we under-
stand the role of higher education within work?

I recently carried out a three-year study on
graduate labour, which used case studies of
four graduate occupations to create a more

in-depth understanding of how work, careers,
skills, recruitment and selection are organised
within graduate work. These occupations were
pharmaceutical and biotechnological research,
software engineering, financial analysis and
public relations.

The study confirms that graduate work is
an untidy aggregate of various types of work,
with a wide range of characteristics. It does
not provide much support for the assumption
that higher education attainment, on its own,
will lead to higher status in the labour market,
or that a university education is necessarily
highly valued by employers within graduate
occupations. Recruitment and career advance-
ment are not always driven by university
qualifications and the skills associated with

The concept of the graduate career is eroding as university leavers
spread across the employment spectrum, writes Gerbrand Tholen

higher education; although those skills tend to
be seen as useful by graduate workers, in no
sense do they cover the entire range of abilities
that they need to perform their jobs.

My study also shows that what counts as
graduate work remains contested and under
constant reinterpretation and renegotiation
by employers and both graduate and non-
graduate workers. For instance, within
bioscience, the traditionally non-graduate role
of lab technician is often performed by gradu-
ates and can be hard to distinguish from entry-
level researcher roles in terms of skill level.
Yet technicians still have a considerably lower
status within the job hierarchy.

So further growth of the graduate labour

force may not support improved economic
performance. Only under favourable condi-
tions, such as improved job designs that allow
for more skills to be used, can an increasing
number of graduates lead to improved produc-
tivity. To get the balance right, it would help
to understand the labour market for graduate
workers not as the imaginative gold standard
of employment, but as segmented and hetero-
geneous labour markets, in which university-
associated skills are used in very specific and
context-dependent conditions.

Policymakers should not equate graduate
expansion with economic and social progress,
or take the relative high status and earnings of
graduate workers as proof of the educational
advantage conferred by university degrees in
the labour market. Pointing this out does not
make us pessimists, as Johnson put it in his
speech. It does not devalue the institution of
higher education or deny the role that it plays
in workplace skill development. Instead, it
opens up renewed possibilities to create more
sophisticated skills policies that go beyond
simple supply-side solutions.

There should be continuous support for
higher education participation for a wide
range of reasons. But let’s not pretend that the
degrees themselves necessarily constitute
crucial work preparation or lead to superior
labour market outcomes. Status and resources
are, of course, still linked to people’s position
in the labour market. But the association
between class positions and higher education
attainment is becoming weaker, and policy-
makers need to wake up to that.

Gerbrand Tholen is a senior lecturer in
sociology at City, University of London. His
latest book, which explores the issues in this
article, is Graduate work: Skills, Credentials,
Careers and Labour Markets, published by
Oxford University Press.

There is no necessary
economic benefit to
expanding universities

To get the balance right, it would
help to understand the labour
market for graduate workers not
as the imaginative gold standard of
employment, but as segmented and
heterogeneous labour markets
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Sing a song of openness
The UK Border Agency’s treatment of non-EU musicians is
undermining vital cultural exchange, says Michael Edwards

A year ago, when I was still working
at the University of Edinburgh,
a colleague and I travelled to Canada

to work with a saxophone quartet and
give a performance. At Montreal’s
passport control, we stated our
reason for travel and, as usual,
were allowed to pass without
so much as a rehearsed
question designed to
trick us into admitting
to criminal intent.

A couple of months
later, I invited a Canad-
ian to Edinburgh to
deliver a short talk for
a small fee. Enter the
behemoth of a gate-
keeper that the UK
Border Agency has
become.

I’m told that the rules
to get into the UK for
a little paid work have
been considerably
relaxed over the past
couple of years. However,
to obtain permission to give a
one-hour talk, our colleague was
faced with a potential requirement
to present a “permitted paid engage-
ment visa”, costing £87, taking three
weeks to process and requiring “proof that
you can support yourself”, “details of where
you intend to stay”, “proof that the paid
engagement relates to your expertise” and
“a certified translation of any documents that
aren’t in English or Welsh”. Artists and sports-
people must also provide “extra documents…
e.g. publications, publicity material, proof of
awards, media coverage and reviews, proof
of recent performances”.

Placing the burden of proof on the appli-
cant in this way is like asking the defendant
to prove their innocence in court, rather than
requiring the state to prove their guilt. Faced
with this bureaucratic minefield, our North
American colleague abandoned his plans,
and I can hardly blame him.

This is not an isolated example. Colleagues
recount similar stories, and I have a few
more of my own. A few years ago, I invited
a US-based Turkish pianist over to play a
concert. To her credit, she went through the
rigmarole of travelling for hours to the nearest
biometric screening station. But after waiting
eight weeks for the verdict, she cancelled
her application because she could no longer
be without her passport; she was told that
it could take up to 12 weeks to get it back.

How are internationally active artists
supposed to function within such a system?

Some simply refuse. Another astounding
musician who was willing to give the people
of Edinburgh the benefit of his huge talents
for a paltry fee didn’t even start the process:
he had neither the time nor the inclination
to jump through the barbed hoops.

Of course, exchange does still happen,
but it’s much harder than it used to be or
needs to be. And this is one reason why
I moved to an academic job in Germany
last year. I can honestly say that the grass
is genuinely greener. Not only is there no
requirement to spy on students for the border
agency, there is also no meddling in my
curricula or research: Germany has academic
freedom written into the constitution.

My experience has been marred only by
intense embarrassment over the UKBA’s rejec-
tion of the application of one of our students
for a visa to make a short trip to London.
Misagh Azimi, an Iranian who has been
working and studying in Germany for six
years, was invited by the University of Green-
wich to attend a colloquium and present his
audiovisual works. Despite having a return
ticket and accommodation already demon-
strably paid for, his application was rejected DA
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because the UKBA was neither satisfied with
his intentions for travelling nor convinced that
he would be able to cover his needs while in
the UK – which would amount to some fish
and chips for dinner, perhaps.

The reaction of my German colleagues was
astonishment and outrage. I asked around,
and no one had ever encountered such prob-
lems. Joachim Heintz, who teaches composi-
tion in Hanover, acknowledges that over the
15 years he has been working in close collab-

oration with Iranian artists, it has become
more difficult to obtain appointments at

the German embassy in Tehran, but
he has never experienced an Iranian

artist being refused entry. In fact,
the embassy’s culture depart-

ment helps to expedite the
process.

Florian Walter, who
organises festivals in
Essen and Belgium, also
reports no difficulties
when inviting artists
from a variety of non-EU
countries, as long as they
are able to provide some
tax information. And
Merja Dworczak, from
the Philharmonie Essen,
informs me that the
only country whose
nationals encounter some
problems is Russia, but

even there it is possible,
with some ingenuity, to find

a solution.
The UK used to treat its poten-

tial guests better. To my great
sadness and shame, my country is

quickly becoming more and more closed,
paranoid and dismissive in its official inter-

actions with citizens from non-EU countries.
It will be the UK’s loss if it continues on this
path of insularity. To put it in a manner polit-
icians should understand, societies that
engage in academic and cultural exchange
benefit materially from the expertise of their
neighbours. To think and act otherwise is to
cut off vital links to spite the cultural and
economic spark of the nation.

It is also to trample on the dignity of visa
applicants and to shatter their illusions about
the moral superiority of the British state. Six
weeks after his visa refusal, Azimi told me
that it still haunted him. “It’s not about being
able to go to London or not,” he said. “It’s
about challenging my individual rights as a
human being…[I now realise] I don’t have
the chance to change minds and use my voice
to make a difference just because I was born
in the wrong country…The whole discussion
about human rights and how people are
treated in my country is fine, but then doing
this to an artist who wants to exchange his
thoughts? Well, that is the very definition of
hypocrisy.”

Michael Edwards is professor of electronic
composition at the Folkwang University of
the Arts, Germany.



15 February 2018 Times Higher Education 33

LETTERS

It is not an uncommon experience
these days for one to exclaim
“seriously?” at something that
seems too absurd to even
contemplate, and that is exactly
what I found myself thinking
while reading Al Martinich and
Tom Palaima’s nostalgic defence
of the printed book (“Prints
charming”, Opinion, 8 February).
Curiously, nostalgia is soon
dismissed as the cause of the
authors’ “uneasiness”, and yet it
is exactly what blinds them to the
obvious. Perhaps, I mused, the
two scholars, of philosophy and
Classics respectively, have written
the piece in jest, surely they can-
not hijack Marshall McLuhan’s
metaphor of the “Gutenberg gal-

axy” to defend the “endangered
book” without realising the irony
inherent in such a reference? And
how could a professor of Classics
forget Socrates’ lament that writ-
ing diminished the mind, dis-
tracted us with an excess of
information and weakened the
power of memory?

Perhaps it is worth reminding
them that when Gutenberg devel-
oped moveable type, the fear
was that the authority and signifi-
cance of the God-ordained and
supported Scriptorium would be
lost. During the Industrial Revo-
lution, when books became widely
available, the list of fears included
distraction, loss of an ability to
focus productively, licentiousness,
violence and diminished appreci-
ation for great literature or

complex philosophy. It is uncanny
how the same list returns, almost
unaltered to the letter, in our own
Information Age. Schools and
universities have the enormous
responsibility of figuring out the
best way to shape our use of
digital tools. We owe it to this
generation of young people to help
them invent cultural norms that
do for the internet age what the
intellectuals of the 17th century
did for the print culture informa-
tion age. McLuhan himself advo-
cated radical changes in education,
because he believed that “you
must be literate in umpteen media
to be really ‘literate’ nowadays”,
and he went on to suggest that
education should abandon its
commitment to print – to cultivate
the “total sensorium”.

In my 2012 article “The many
futures of the book”, I conclude
that the nostalgically framed
questions surrounding the
“endangered” printed book are
a symptom of deep-felt anxieties
regarding complex issues: the
evolution of human communica-
tion, the implications of techno-
logical controls on our ability to
manage intellectual discourse, the
emergence of new business models
in the publishing industry, the
subversion of established power
relationships among publishers,
readers and authors and, finally,
the disruption of all cultural
practices, consumer expectations
and legal frameworks related
to the codex tradition.

Martinich and Palaima can rest
assured that the book has many
futures ahead, at least as many as
the various hybrid forms that it is
going to evolve into.
Anna Notaro

Senior lecturer, contemporary

media theory

Duncan of Jordanstone College

of Art and Design

University of Dundee

@Notanna1

Support act
Work-related stress in the
context of “non-academic” and
administrative support roles
could be addressed more aptly
in the “global work-life balance
survey” (“Get a life? No time
for that!”, Features, 8 February).

In fact, the attitudes within
institutions of treating such staff
as second-class citizens were not
adequately captured in the article
(perhaps because such observa-
tions would still need to be

validated by academics). Mean-
while, the people who hold both
academic and administrative roles
are further alienated. Most of the
work stress is passed on to institu-
tions’ second-class citizens. The
first step towards achieving a
balance is within the work itself.
The life part of the balancing act
would probably then follow.
dnsskumar

Via timeshighereducation.com

Status anxiety
Hell hath no fury like a profes-
sional deprofessionalised by
ambitious, managerial, neoliberal,
corporate, robotic order-followers
(“Hell hath no fury like an
academic suspended”, Opinion,
8 February). Yes the bitten bite
back, but do the public actually
care? I think not. And so the
tyranny of rules and new target-
setting continues. This is how
corporations work, and our
universities are corporations now.
There is a new phenomenon
whereby many aggrieved
academics sincerely feel that they
have lost their profession and now
just have jobs. How that will play
out remains to be seen.
drmikesutton_252472

Via timeshighereducation.com

California’s drought
On reading “US state systems
freeze tuition fees as enrolment
falters” (News, 8 February), my
thoughts turned to California.

For 100 years (from 1868 to
1967), the state’s taxpayers
funded the zero-fee, world-class
University of California, Berkeley,
for their children. How was that
possible? Today, Californians and
others cannot afford to send their
children to university. What
happened? The lack of current
funding is attributable to the fact
that the electorate became frag-
mented (and its “sense of collect-
ive responsibility” diminished)
and the state overpopulated, with
the additional people lacking the
economic stability and security of
the population of the previous
100 years, while immigration-
driven population growth put
enormous pressure on resources,
driving up the cost of land and
derivative costs way beyond infla-
tion and, since millions of the
newcomers were poor, their taxes
didn’t even begin to cover the cost
of primary and secondary

Cheating death:
books will enjoy
many afterlives

It is uncanny how fears
cited during the Industrial
Revolution have returned
in our own Information Age

education, welfare and other
benefits for their families.

As a consequence, and my
explanation is somewhat simpli-
fied, state funds once used to
support the university were
diverted to fund lower level
education, prisons and welfare.
Given the irreversible nature of
much of what has occurred, the
propaganda of the California elite
and the apathy of the general
population in supporting an
analysis of what has taken place
to provide a solution, the future
for students in California will be
even more financially challenging
than it is now.
Erik Kengaard

Via timeshighereducation.com

Forever young
In the biographical sketch of
Kori Schake, the author of Safe
Passage: The Transition from
British to American Hegemony
(“When Britannia waived its
rule”, Books, 8 February),
Matthew Reisz writes that Schake
“was born in Sonoma, California,
‘not far from where gold was
discovered in 1848’’’. I just
wanted to say how remarkably
well I think Schake looks in the
photograph accompanying the
article for someone who will turn
170 this year.
Ken Smith

Reader in criminology and sociology

Bucks New University
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Robot TAs will reinvent academia
Robert MacIntosh, professor of strategic management and head
of the School of Social Sciences, Heriot-Watt University

Bank clerks, hotel receptionists and
assembly line workers might even-
tually be replaced by technology
because their roles are structured
and repetitive in nature.

For those in higher education, there is the
reassurance that teaching students, grading
assignments and undertaking research require
the services of a living, breathing academic.
A permanent position is still exactly that,
isn’t it?

In 2016, Ashok Goel, from the Georgia
Institute of Technology, introduced a new
member of his teaching team, Jill Watson.
Students loved Jill. She would answer ques-
tions quickly, politely and with the occasional
jaunty “Yep!”. She would sometimes say
something a little odd, but don’t we all?

Because Goel didn’t initially tell his students
that Jill was in fact an AI system, he was
forced to add a short delay to her responses.
Otherwise, her students might notice how
much quicker she was at answering questions,
even in the middle of the night.

Jill Watson’s status as a teaching assistant
should sound a salutary note for those of us in
higher education. There is widespread accept-
ance that human jobs will be lost to technology.

For understandable reasons, we convince
ourselves that the axe will fall elsewhere and
will fall gradually. Perhaps this optimism bias
flows from a tendency to focus on the nuance
and subtlety of what we do and to disregard
the monotonous regularity of many aspects
of our work. Recently I met a board member
from one of the world’s largest technology
firms who confidently predicted that innov-
ations such as AI would mean that higher
education would be unrecognisable within
a decade.

That person might be wrong, but as robots,
and the underlying technology of artificial
intelligence, improve, academia seems ripe for
reinvention.

On any given day, in subjects such as busi-
ness, engineering and mathematics, there are
probably hundreds of academics teaching
roughly the same material to hundreds of
roughly similar groups of students in lecture
theatres around the globe. Will it be possible
for corporations to find ways to license the Jill
Watsons of the near-term future?

As individual academics, therefore, we
need to ask a more Machiavellian question:
what can we do that AI cannot?

When it comes to imparting knowledge,
Jill Watson has shown that AI is already
reasonably sophisticated in the role of teaching
assistant. Tutors might, therefore, attain
endangered species status in all but the
Oxbridge model of individual attention.

In the lecture theatres (be they real or
virtual), however, academics need to focus on
the things that AI cannot handle. There’s a
reason why many stand-up comedians ask
members of the audience “and what do you
do for a living?” early in their show. They’re
not playing for time. Rather, they’re setting up
the opportunity to improvise around some
established material. Connecting pre-set gags
to spontaneous observations about Joyce the
plumber or Joe from accounts makes the room
come alive. The ticket money seems worth-
while because you are watching a performance
that is very much “in the moment”.

The jeopardy of this crowd work and the
concomitant risk of being heckled piques the
audience’s interest. Skilled comedians then use
callbacks to reincorporate earlier observations
to produce an effect that is both cumulative
and bespoke to this show, this evening and this
place.

Perhaps the future for academics is to
embrace the support that AI teaching assis-
tants can offer us while feverishly working
to develop the performative aspects of our
lecturing. Video capture and podcasting are
all very well, but they aren’t live theatre.

WRITE FOR US

Write for our opinion section:

If you are interested in writing for us, email
submissions@timeshighereducation.com

Applications from the EU are up, and
there is another baby boom heading
our way. Slimming down and limiting
ambitions at this stage could have all
kinds of unintended consequences

Women’s careers a
Aileen Fyfe, professor in modern Britis

The lack of women
in senior roles in higher
education has become
a familiar refrain.

Equally familiar
are the training and mentoring
schemes devised to support early
career female academics. But
what about all those women
who fall somewhere in between?
Those who are well past the
PhD years but not (yet) in roles
we might call “senior”?

A new booklet focusing on
mid-career women at our own
institution, titled Academic
Women Here!, was published last
week. We hope it will become a
resource for early career women,
but the experience of putting it
together raised some important
issues about how we talk about
careers (for women or men) in
academia. Crucially, it is about
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re not like pipelines
h history, University of St Andrews

We need to play the long game, not lose our cool
Zahir Irani, dean of the Faculty of Management and Law, University of Bradford School of Management

The UK’s university sector has
a bad case of the jitters, with one
of the symptoms being the assump-
tion that all news is going to be
bad news, especially when it comes

to Ucas reporting.
A shrinking pool of 18-year-olds (still fall-

ing at about 2.5 per cent a year) is at the root
of this anxiety, along with the uncertainties
caused by Brexit and a general sense that atti-
tudes to the costs and value of higher educa-
tion are changing.

Recent data seem to have confirmed the
worst fears: a 4 per cent decline in applications
in 2016, a dismal round of clearing last
summer and, this week, the latest figures from
Ucas showing another 0.9 per cent reduction
in the total number of applications.

The danger now is not really any of these,
mostly temporary, issues in terms of the over-
all numbers, but the threat from knee-jerk
cutbacks and nervous planning and strategy-
making. The sector instead needs to be build-
ing its capacity for a coming surge.
Preparation for this is the essential job of
university leaders today – even though many
will not necessarily be in post when the bene-
fits start to accrue.

The most telling figures from the end-of-
cycle Ucas data demonstrate that interest and
commitment to university education is still
growing, and is stronger than ever in some

ways. Indeed, 18-year-olds are more likely to
apply to higher education than ever before.

Despite the daily news of wrangling, appli-
cations from the European Union are up by
3.4 per cent; and the number of international
applicants was also the highest ever.

The appeal of higher education continues
to reach new groups – with record levels of
students from disadvantaged backgrounds
(22.6 per cent) applying. This is in the context
of the prospect of another baby boom heading
our way. Numbers of 18-year-olds will be up
by 10 per cent by 2025, and by 20 per cent
in 2030, with the effects beginning to be felt
after just one more academic cycle.

Still, there is the feeling of instability.
Throughout this period, higher education
needs to be able to keep its mid-career staff
engaged; these people, the kind who will

become future leaders, must be thinking and
talking in terms of what lies ahead.

That means continuing to plan for growth,
attracting new academic staff in general and
looking to develop facilities and capability.
Slimming down and limiting ambitions at this
stage could have all kinds of unintended
consequences.

Having to scrabble to meet a period of
sudden growth could cause serious damage to
the quality of the services provided and could
harm the reputation of the sector as a whole.
In other words, it might be possible to talk
ourselves into an actual collapse in numbers.

There needs to be a focus on resilience and
rigour in the management of operations, but
there should be senior managers involved who
can write and evaluate business cases informed
by future scenarios.

The positive planning should include the
offering provided for the new surge in 18-year-
olds, which could include new generations of
interdisciplinary programmes now so that
come 2025 they are fully mature, have a track
record, the right teaching expertise and a
backbone of research already in place.

We need to play the long game, not lose
our cool, and that means shouting about
how well the sector is standing up to chal-
lenges, many of which are beyond its control.

Good times are coming; we must be ready
to make the most of them when they arrive.

the language we use.
Anyone who has been involved

in the efforts to track and support
women’s academic careers will be
familiar with the metaphor of the
“leaky pipeline”. It is a way of
describing the declining propor-
tion of women in increasingly
senior levels.

It affects all UK universities,
and the University of St Andrews
is no exception: the overall
percentage of our academics who
are women is 39 per cent, but
only 20 per cent of our professors
were women in 2016. We do,
however, have the rare achieve-
ment of two female vice-
chancellors in a row.

To judge by the figures
produced for our institutional
Athena Swan application, grade 8
on the pay scale (ie, senior lectur-
ers and readers) is where the

“pipeline” gets “leaky”. So we
decided to focus our efforts on
the current group of academic
grade 8 women at St Andrews and
persuaded 44 of our 87 eligible
women to share reflections on
their careers.

Many of the challenges raised
by interviewees are familiar: there
are concerns about caring respon-
sibilities, about impostor
syndrome, about work-life
balance and about promotion.
We also noticed that “balancing”
is not just a matter of “work”
and “life”: our women refer to
the challenges of dealing with the
competing aspects of academic
life, and with increasing responsi-
bilities as the nature of the job
changes over time and with
seniority. Yet the undercurrent
is reassuringly positive: these
are all challenges that have been

managed and negotiated.
However, the reflections also

highlight just how the “pipeline”
metaphor constrains and impover-
ishes our understanding of
women’s careers. There is a diver-
sity of career paths taken by these
women and a variety of ways in
which they are currently experi-
encing academic life.

Many of our colleagues were
initially unsure whether they
should participate in the project
at all, suggesting that their own
careers “don’t fit what you are
looking for”. We have all come
to appreciate that one size clearly
does not fit all in academia.

Careers do not all flow along
a single pipeline, or at the same
pace. Women (and men) do not
drift along, transported automat-
ically from point A to point B by
some force outside themselves:

they work, they struggle, they
get creative, and they improvise.
Far from a single pipeline, there
are clearly many different paths
through academia.

Conceptualising women’s
careers in terms of linear
“ladders” or “pipelines” might
have the effect of marginalising or
demotivating those whose careers
do not fit the perceived stereotypi-
cal ideal pattern. It would be far
better for university leaders,
mentors and advisers to empha-
sise – and value – the diversity of
routes to, and through, academia.

There is no such thing as the
archetypal academic woman,
just as there is no single “right
way” to have an academic career.
Recognising this will be a crucial
step towards creating a diverse
and inclusive staff community in
our universities.
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The long view
Headlines tell of hard times for history as a subject, but is
that really the case? Five scholars assess the state of their
field, exploring enrolments and outcomes, disciplinary
dilemmas and institutional, social and political challenges
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‘We must tell the public: we promise to cut down the
jargon and up our literary game if you show patience
with us and with each other’

It takes a long time to do history. In the US,
graduate students spend an average of three
to four years researching and writing their

dissertations, the longest stretch in the human-
ities. After the PhD, a book can take a decade
to complete, if you are quick.

The knowledge gained from these mara-
thons often cautions against rash actions and
overconfident charging ahead. History books
should arrive with a lengthy list of warnings,
such as: “this policy has been tried unsuccess-
fully before”, or “people with good intentions
may inflict suffering on others”, or “wars can
create as many problems as they solve”.
History is slow and painstaking in the making
– historians extract evidence from musty
tomes in dribbles and drops – and its conclu-
sions often recommend slowing down, think-
ing plans through and checking first impulses.
This runs counter to the light-speed informa-
tion gush of news cycles and Twitter storms;
it is not surprising that history is currently out
of fashion.

Over the past decade, many history depart-
ments across the US have seen their enrol-
ments decline and their major numbers fall
by half. In my department, true to our inclin-
ations, we reacted to this trend slowly. History
degrees have been on the decline in relation
to all degrees in US higher education for some
time, and major numbers have chased the
fortunes of the US economy since the 1980s.
Following the Great Recession of 2008-09,
we expected a downswing, and that duly
transpired. What could we do to reverse
global economic trends and widespread
student population shifts to science, engineer-
ing and business? Plus, national percentages
do not address local conditions, and our
university required that all undergraduates
take a history course.

Our postgraduate programme seemed in
much more dire straits, with students averag-
ing eight years to the doctorate and then strug-
gling to find academic positions afterwards.

While the number of undergraduate history
degrees awarded fell across the US between

1970 and 2015, Department of Education
data reveal that the total number of doctorates
conferred has held steadier. Indeed, one of the
ways by which history departments main-
tained their profiles as their major numbers
sank was to pin their reputations to their post-
graduate programmes. But this strategy
exposed departments to a statistical pincer
movement. Fewer undergraduates meant fewer
job openings for PhDs. In November 2017, the
American Historical Association reported a
decline in the number of jobs being advertised
in history for the fifth straight year.

Accordingly, we at Notre Dame reformed
our graduate programme two years ago to
hasten time to degree and began to prepare
our students to wield history not only in the
lecture theatre, as tenure-track professors, but
also in the school classroom and the board-
room, as well as in higher education adminis-
trative posts such as admissions and
undergraduate support. But then, last autumn,
the university reformed its undergraduate
curriculum, allowing students to choose
between a history and a social science course.
We received a visit from the dean and were
told that we needed to confront our numbers.

So, like many history departments across
the country, we are clarifying our purpose and
refurbishing our brand. We launched a new
history minor, and we are retooling the major
to better reflect our global reach and our new
clusters of expertise in areas such as the
history of capitalism and comparative world
empires. The future may not be bright, but
I am certain that it will be filled with wild-eyed
historians gathered in such clusters, ready to
ambush engineering majors with the latest
humanities job outcome data.

We are eager to innovate and improve:
to think forward and anticipate what the prac-
tice of history will look like in the decades to
come. But we must hold true to the slowness
that has sustained us over the years. When it
works best, history is a drag. It forces us to
pump the brakes and ask questions, such as
“when did that monument to the Confederacy

AMERICAN STUDIES: HISTORY DEGREES CONFERRED IN THE US
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appear in the park?” (long after the Civil War,
during the Jim Crow segregation era) and
“why does the stone soldier look like the
Union infantryman celebrating the North’s
sacrifice in the town across the state line?”
(because the same manufacturer based in the
North provided statues for both Northern and
Southern remembrance).

History offers perspectives that minimise
the impact of collisions. The US needs this
safety feature now more than ever, and we
must do a better job of promulgating it. We
take our own sweet time reading books, sifting
through piles of documents and designing
footnotes to show our data trails. We often

Bachelor’s Master’s Doctorates

We must hold true to the slowness that
has sustained us. When it works best,
history is a drag. It forces us to pump
the brakes and ask difficult questions
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‘Academics have become resigned to a
growing gulf between the way the
subject is taught in secondary and
higher education’

History marches on. In the
UK, the subject accounts for
about 3 per cent of all

undergraduate degrees: only
slightly below the 3 to 4 per cent
levels that it maintained in the
late 1960s and 1970s, before the
leap to mass higher education.
This is remarkable given the much
wider array of modern students’
backgrounds and attainments,
and the much wider portfolio of
subjects that they study.

History was never as central
to the British university curricu-
lum as the golden-age nostalgists
imagine, but nor has it been
hit so badly by a rising tide of
utilitarianism and vocationalism
as the hard-bitten Cassandras
suggest. The government may be
pushing students to focus on their
future incomes when selecting
courses, but if you control for
background and prior attainment,
history provides pretty much
median graduate earnings – which
are themselves still substantially
better than non-graduate earn-

ings. (It is not widely
noticed, but it is
true of most subjects
that they end up
paying the salaries
you would expect
given the back-
grounds of those
who study them.)

Lying behind
the steady
demand for
undergraduate
history has been
a growing
uptake of the
subject at
secondary
school.

History used to lag
well behind geography in the
scrap to be the preferred human-
ities subject in school exams, but
in recent years it has surged
ahead.

Sadly, however, former educa-
tion secretary Michael Gove’s
much-vaunted reform of school
exams has not changed the nature
of pre-university history, and
academics have become resigned
to a growing gulf between
the way the subject is taught in
secondary and higher education.
In schools, it is still dominated by
kings and queens, battles and

treaties – even if the kings and
queens are now interspersed with
military dictators and party chair-
men, and the wars are cold as well
as hot.

GCSEs, taken at age 16, now
demand a wider geographical and
chronological range: it is no
longer possible to do nothing but
20th-century history. But A levels,
taken at age 18, remain as drab as
they have been for decades. Only
thin shafts of the kinds of
economic, labour and social
history taught in universities since
the 1960s penetrate their curric-
ula. There are rarely even token
appearances of gender, race, sexu-
ality, consumption, the body,
everyday life, emotions, material
culture or the built and natural
environments. As for the history
of the non-Western world before
the 20th century, it impinges only
when the West “discovers” or
“conquers” it. A brave attempt by
one A-level exam board to intro-
duce pre-colonial African history
has met with near universal indif-
ference.

In that last respect, depart-
ments of history in UK universi-
ties are still straining to catch up
with their own self-image as
global and cosmopolitan. A study
by Luke Clossey and Nick Guyatt
in 2013 showed that a greater
proportion of staff in UK depart-
ments specialise in their own
country’s history than do

ES IN THE US AS A PROPORTION OF ALL DEGREES
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disagree and revise our interpretations, but
we hold one another to the highest standards
of evidence and argumentation. This produces
articles and books that sometimes come off as
ivory-tower obscure. Yet, for all our madden-
ing quirks, we historians know the depth of
time. We know that fashions change and that
tides that roll out eventually roll back in. It’s
incumbent upon us to be patient and endure,
to analyse claims instead of swallowing every
line whole, and to remember yesterday in the
rush to tomorrow.

But we need a new bargain with the
public. We must say to them: “We promise
to cut down the jargon and up our literary
game if you show patience with us and with
each other. And please send us your children
to major in history. A computer science or
finance degree might help you to buy
a Mercedes quicker, but a sports car without
brakes is a rocket to nowhere.”

Jon T. Coleman is a professor and chair of the
history department at the University of
Notre Dame.
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academics in the US and Canada.
Moreover, only 13 per cent of UK
historians specialise in the histor-
ies of Asia, the Middle East,
Africa and Latin America: about
half the proportion found in the
US. To judge from an unscientific
scan of job ads, progress has been
made since, but there is surely a
long way to go. That brave
A-level exam board had a hard
time finding a single pre-colonial
African historian in the UK able
to help it design its syllabus.

The relatively buoyant state of
the undergraduate market should
allow for optimism about UK
departments’ ability to make
further strides in this direction
over time. However, there remain
some structural obstacles that
affect history along with many
other humanities subjects. One is
the determination of the govern-
ment and some pundits to steer
students into science, technology,
engineering and mathematical
subjects, even though there is
no obviously growing demand for
narrowly defined STEM skills, nor
any greater graduate premium,
properly measured.

Another obstacle is the removal
of the cap on student numbers,
which has led Russell Group
universities to poach students
from institutions lower in the
hierarchy. This could cause
short-termist managers in those
lower-ranked universities to
look askance at their history
programmes’ viability.

Finally, there is the growing
trend for hiring junior academics
on precarious contracts. It is fair
to say that we do not yet fully
understand this phenomenon.
The number of people pursuing
doctorates in history continues to
rise rapidly, far outstripping the
expansion in the number of jobs
available; history PhDs are clearly
being used for careers other than
academic ones. Often, indeed,
they are being pursued for simple
enrichment; studying history does
seem to contribute to the gaiety
of nations, whatever discourage-
ments contemporary fads and
fashions seek to throw in its way.
But the fear remains that giving
early career academics so little
incentive to remain in the profes-
sion will ultimately cut off the
future of the discipline at its roots.

Peter Mandler is professor of
modern history at the University
of Cambridge and Bailey lecturer
in history at Gonville and Caius
College. From 2012 to 2016, he
was president of the Royal
Historical Society.

Breakdown of UK history degrees awarded

TIME IS OF THE ESSENCE: TRENDS FOR HISTORY DEGREES IN THE UK
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I love it when people ask me what I do for
a living: “historian” is always well received.

Most people will recall a history lesson
from school or even refer me to a close relative
who apparently “loves history”, intimating
that such armchair historians might offer some
helpful tips on my next project.

Those who are generally suspicious of the
humanities tend to look more kindly on
history. “I think history is a science,” one poli-
tician told me recently, evidently implying
a flattering contrast between history and other,
woollier, humanities disciplines.

Even attacks on the discipline reveal its
importance. Australia’s gaggle of persistent
culture warriors believe that “history really
matters” and so go to significant lengths to
show that we are teaching it wrongly. These
bastions of the intellectual right are not
preoccupied with whether geography, for
instance, is still teaching flags and capital
cities, but are concerned that if historians have
somehow forgotten about ancient Greek
democracy or the achievements of the British
Empire, this might mean the end of civilisation
in the present, too.

Anyone can see that despite some hopeful
pockets of change, history is still clinging,

almost pitifully, to the well-trodden study
of Western civilisation. Don’t get me wrong:
I think we should teach this stuff, because
understanding the structures of the world
we live in could help us build a better one.
The same logic, though, says that histories
of sexuality, migration and non-Western
regions are also important and timely. And
I can’t imagine why a single Australian would
suggest that understanding our Indigenous
heritage is anything less than the responsibility
and privilege of every citizen.

But despite this significant diversity in what
historians teach and research, as a discipline
we remain wedded to a very narrow concep-
tion of Western civilisation in the way that
we value the performance of history. I attrib-
ute this seemingly intractable problem not
only to the discipline itself but also to our
education systems.

No one likes an academic historian who
criticises history in schools, and I have deep
admiration for school history teachers, whose
job seems unimaginably hard. But a system
where both the teacher’s expertise and the
student’s learning are reduced to a centrally
regulated tick-box is hardly one likely to
encourage thinking outside those boxes.

Although we have much more freedom as
history researchers, universities are little better.
The empty pursuit of “excellence”, marked
by meaningless ranking systems, encourages
a narcissistic focus on ticking boxes that
enhance careers rather than change the world.
Laudable concepts such as “engagement”
and “impact” often boil down in practice
to cynical calculations about how a project
can gain research funding, rather than truly
examining the diverse benefits that historians
have on the world.

But the main problem is not so much the
boxes as the values against which they align.

These are without exception grounded in
education traditions that privilege the attri-
butes of certain staff – and by extension,
students. Growing up with books on the shelf,
experience of cultural institutions and regular
dinner-table debates always seem to offer
a decided advantage in history.

This class-based advantage is also Western.
History is grounded in Western knowledge
traditions, and these ways of knowing and
communicating – the structure of narrative,
the logic of persuasion, the types of evidence
and the high levels of written English expres-
sion – are so valued by the discipline that
other forms of knowledge and ways of know-
ing are pushed out.

I recently spoke to a history teacher in the
Aboriginal community of Menindee, who
expressed frustration over this. The local
Barkindji children, he explained, grow up with
a deep, detailed and lived understanding of
Aboriginal history and culture. But even in
the school subject of Aboriginal studies, the
system, he felt, was slanted towards the success
of private school girls on Sydney’s wealthy
north shore; Barkindji children’s knowledge of
the same subject matter was not valued in the
same way.

Historians may seek to “decolonise” history
in our research, and we may even teach the
key texts on decolonisation in our classes.
But the structure of history continues not only
to value Western civilisation in its subject
matter, but also to privilege being a middle-
class Westerner.

Perhaps the goodwill granted to us, as
historians, is a problem – maybe we tick too
many comforting boxes, aligning to things
we ought instead to unsettle.

Hannah Forsyth is a lecturer in history at the
Australian Catholic University.

‘The empty pursuit of “excellence” encourages a narcissistic focus on ticking
boxes that enhance careers rather than change the world’
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Last summer, as the media followed far-
right rallies and their political fallout
in the US, medieval studies had its own

white supremacy scandal. In a blog post,
Dorothy Kim, an assistant professor of
English at Vassar College in upstate New
York, urged fellow medievalists (particularly
white academics) to make a clear stand against
such viewpoints. In response, Rachel Fulton
Brown, an associate professor of history at the
University of Chicago, responded with a blog
post of her own, in which she denied that
medieval studies had a race problem and deni-
grated Kim’s scholarship.

Both posts would probably have been read
and discussed only by the small number of
scholars who are both medievalists and regular
users of social media if Brown had not tagged
alt-right media personality Milo Yiannopoulos
in one of her Facebook posts, resulting in his
website publishing an article that lambasted
Kim and praised Brown. As Yiannopoulos has
2.3 million Facebook followers, this unsurpris-
ingly resulted in a storm of online attention
– much of it virulent – for Kim, and for the
scholars who supported her.

Many historians have remained blithely
unaware of this incident, and a number of
those who have belatedly learned about it have
been dismissive of its significance, discounting
it as a “Twitter drama”. Even leaving aside the
fact that alt-right trolls are well known for
posting private and identifying information
about the targets of their fury, making their
threats potentially a lot more than mere
words, this episode signals the key role that
social media are going to have in shaping the
future of history as a discipline.

‘Enrolments are on the decline, but those
students who now elect to study the
subject do so for reasons that validate
the discipline itself’

The study of history in Canada has
undergone fundamental changes
since I began my career more

than 30 years ago. Once a popular
core discipline in the humanities,
history has witnessed declines in both
its undergraduate enrolment numbers
and its coherence as a discipline. It has
been partly reduced to a segmented
study of other highly specialised but
often vaguely defined areas that rely
on social science methods and certain
ideological assumptions, such as trans-
national, diaspora or gender studies.

Consequently, history is now spread
among many departments, interdiscip-
linary programmes and even faculties.
This has often proved a positive
change, bringing varied methods and
perspectives to the study of the past,
and amplifying voices that for too long
were silent or suppressed in historical
discourse. But it has made identifying
historians increasingly challenging.

Because securing reliable national
statistics on history enrolments in
Canada would be very difficult, let me
use my own institution, the University
of Toronto, as a source of some
anecdotal evidence. As the
largest and most
respected school
of history in the
country, we currently
have almost 7,000
separate course
enrolments, from
students who take
just one half-course to
specialists and majors.
Although still respectable,
this total reflects a long decline
that parallels the flight of students
from the humanities into other
more “practical” subjects, a phenom-
enon seen in many other academic
jurisdictions.

The causes are complex. One is no
doubt a fear of unemployment or
underemployment after graduation in
a highly competitive world: a fear
stoked by the popular press, govern-
ments and parents exercising the
tyranny of the dinner table. Another is
a belief in a technologically driven
future to which only science, technol-
ogy, engineering and mathematics
graduates will be able to contribute
effectively – and who, as a result, will
reap greater rewards. Previously,
history graduates always enjoyed the
option of careers in law, teaching and
the Civil Service; but over the past
decades an oversupply of lawyers has
been trained, teaching positions in

history have all but disappeared and
government employment has not
grown in tandem with the number of
graduates.

Furthermore, the demographics of
the student body have played a role.
Toronto is one of the world’s most
diverse cities, and the university
reflects that diversity. Many historians
hired decades ago qualified in an age
when European history dominated the
curriculum. Despite very active recruit-
ment efforts and aggressive faculty
renewal plans, this legacy remains –
I am part of it – while our students are
looking for areas of study that speak
more directly to their experience. Then
there is the issue of language. A great
many students were born outside
Canada, so they approach English to
some extent as a second language.
Many feel challenged by the sophisti-
cated written prose style and difficult
sources of historical research; they find
the universal technical language of
STEM subjects more accessible.

What I find most hopeful, indeed
exciting, about my present students is

that their diversity brings a very
engaged and broader discus-

sion to the classroom.
Moreover, substantial
numbers of students
choose the European
history that I teach
because they recognise
a need to understand

the institutions and
experience of the nation

that they now call home;
and I hear constantly that

they want that rigorous
command of language and research
that history demands. So those
students who now elect to study the
subject do so for reasons that validate
the discipline itself.

And despite the gentle decline in
undergraduate enrolments, applica-
tions for postgraduate study have held
up, representing a splendid pool of
exceptional talent. Thus, a great many
extremely ambitious and able young
people continue to see history as a way
of mastering the skills required to
become articulate, engaged citizens
and critical voices in their society. In a
world threatened by populism, fake
news and alternative facts, knowledge
of history still remains a principal
instrument to expose sophistry, malice
and misrepresentation.

Kenneth Bartlett is professor of history
at the University of Toronto.

‘It is no use historians talking
the intellectual traffic of the
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Yiannopoulos’ website praised Brown for
providing her readers with “facts” and called
Kim a “fake scholar”. As the journalist Oliver
Burkeman recently argued, online discourse
is increasingly polarised: people who are
“otherwise sane…adopt, then feel obliged
to fight for, the sort of black-and-white,
nuance-free stances they’d never defend in
calm conversation over cups of tea offline”.
Partly this is caused by what psychologists call
“in-group bias”, a theory that long predates
the internet and refers to humans’ innate
tendency to bond within groups and then
respond to people outside the group with
hostility. However, this age-old problem is
intensified online because of social media’s
widely discussed “filter bubble” effect, where
users end up in intellectual culs-de-sac
produced by search engine algorithms.

Academics, of course, often live in their
own version of the filter bubble. While the
senior common room can be a place of lively
intellectual discourse, it can be easy for us
to ignore the world outside it. For many
historians, social media channels seem like
terrible places to attempt to have the kind
of nuanced, reflective discussions that our
discipline requires. It is becoming increasingly
urgent for us to make that attempt, however,
and the Kim-Brown clash is a perfect illustra-
tion of why.

At a time when white supremacy is making
a political comeback, medieval historians
cannot ignore the clear evidence that modern
fascists – as they did in the 1930s – are
co-opting medieval history (particularly of the
Vikings and the Crusades) to propagate racist
discourse of a glorious white European past.

interested in connecting with the public and
in producing the kind of history that combats
stereotypes are also the scholars most vulner-
able to being cut off from the resources that
will allow them to publish that research. As an
early career scholar on a fixed-term contract,
the irony of this strikes me quite keenly. It is
my book, published by a reputable academic
press four years ago, that got me my current
job. But my blog is read by thousands more
people than have ever read that book, and it is
via online connections over the past few years
– meeting potential research partners on
Twitter, planning conferences via Skype – that
I have made my most dynamic developments
as a historian.

It may well be impossible to change the
minds of racist zealots, whose commitment to
their cause means that they can dismiss the
work of scholars such as Kim as “fake news”.
But if racist misinterpretations of history are
left unchallenged, the mainstream public may
find that the search results for terms such as
“Vikings” and “the Crusades” will be domi-
nated by alt-right websites. Filter bubbles,
after all, expand to incorporate new members,
and white supremacists have a vested interest
in changing the terms of broader public
conversation about the past.

It is no use historians talking only to other
historians while the intellectual traffic of the
rest of the world passes us by; that risks our
becoming history at a time when our under-
standing of the past has never been
needed more.l

Rachel Moss is a lecturer in late medieval
history at the University of Oxford.

With far greater social reach than
at any previous time, historians can
now connect with this wider public
and demonstrate the ways in which
our past is more complicated, and
more rich, than they might think

While these extremists currently remain fringe
groups, the mainstream perception of the
Middle Ages remains one of a white, Christian
world: a Game of Thrones universe without
dragons but with just as much rape. With far
greater social reach than at any previous time,
historians now have an opportunity to connect
with this wider public and demonstrate the
ways in which our past is more complicated,
and more rich, than they might think.

Our ability as historians to rebut simplistic
misconceptions depends on the availability of
both information and personnel. Open-access
scholarship is vital to combat “fake news”,
not merely in the formal sense of articles
being freely available online but also in the
form of scholars disseminating their learning
outside journals.

Unfortunately, many of the academics most

only to other historians while
rest of the world passes us by’
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Should the UK fail
to retain its EU
partnerships post-
Brexit, could the
Commonwealth
become a viable source
of research networks?
At the very least, Brexit
presents an opportunity
to strengthen old
bonds through greater
intra-Commonwealth
collaboration, writes
Simon Baker

One of the mantras of those who support
the UK’s withdrawal from the European
Union has been that the country has a

ready-made alternative global network to tap
into for trade, collaboration and other bene-
fits: the Commonwealth.

But, with a little over a year to go until
“Brexit Day”, could this undeniably diverse
collection of 52 nations really offer an alterna-
tive to the huge pool of talent and resources
right on the country’s doorstep when it comes
to higher education and research? Or is the
Commonwealth actually more useful for
building the capacity of emerging nations?

Such questions are likely to form part of the
background to discussions at the latest Confer-
ence of Commonwealth Education Ministers,
taking place in Fiji this month, ahead of the
Commonwealth Heads of Government Meet-
ing – the first since the Brexit vote – in London
in April.

To mark these events, Times Higher Educa-
tion has analysed the data on higher education
in the Commonwealth to assess the current
standing of the nations’ universities, how they
are collaborating and whether their common
ties of language and culture provide a basis for
even greater links in the 21st century.

Although they make up only a small
proportion of all higher education institutions
in member nations, the Commonwealth
universities in the THE World University
Rankings make up nearly a quarter of the
1,000-strong list. And while more than half of
all Commonwealth institutions in the ranking
are from the UK (93), Australia (35) or
Canada (26), the data still provide a good
starting point for assessing key characteristics
of Commonwealth universities.

Comparing their scores across the five main
“pillars” that constitute the ranking – teach-
ing, research, citation impact, industry income
and international outlook – with the rest of

of the clan
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the world gives some intriguing initial results.
Commonwealth universities have a

slightly better overall points score than the
rest of the world and also enjoy a lead in
terms of citation impact, a proxy for research
quality. However, their lead on international
outlook is much more significant, and they
outscore the US, the rest of the EU and the
major emerging higher education system of
China (see graph 1).

For Joanna Newman, secretary general of
the Association of Commonwealth Universi-
ties, such indicators reflect deep ties that the
nations’ universities have shared for decades,
enabling the flow of students, staff and ideas.
These include obvious common characteristics
such as the use of English, but also factors
such as similar education systems that produce
mutually recognisable qualifications.

“It absolutely reflects the unique nature
of the Commonwealth’s long history of
collaboration and…shared values, networks,
relationships, law, language and qualifica-
tions,” says Newman. “There are decades’
worth of academics who have travelled to
receive their education from one Common-
wealth country or another. It is much easier
to travel across the Commonwealth because
you’re speaking the same language and your
degrees are recognised.”

Newman points out that the links are
further enhanced by graduates returning
home, maintaining ties with their university
and developing them as they further their
careers. This can foster important links across
many different sectors, including politics and
industry. But it has particularly clear benefits
for academia and research collaboration.

According to data taken from Elsevier’s
Scopus database of published research – which
allows an analysis of statistics underlying more
institutions than those in the rankings – the
share of scholarship produced in the
Commonwealth that includes international
collaboration is very similar to the share
produced in the EU (here the UK is included in
both groups), and has also been growing at a
similar rate. However, in terms of pure
research volume, the Commonwealth is a fair
way behind the EU: between 2012 and 2016

INTERNATIONAL SCORECARD: THE COMMONWEALTH COMPARED

Graph 1: Average ranking pillar scores
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the former produced about 2.9 million pieces
of research compared with the EU’s 4.3 million
(the US on its own also had a higher output of
3.2 million) – see graph 2.

Perhaps unsurprisingly, the list of the
nations in the group producing the most
research between 2012 and 2016 is headed by
the UK, but India grew its output over the
period by almost 37 per cent, leaving clear
water between it and the nations in third and
fourth place for volume, Canada and Australia
(see graph 3).

But what is collaboration like within the
Commonwealth, and are links within the bloc as
important to its members as, say, connections
with leading world research powers outside it?

On international collaboration, India is a
long way behind not just the developed
Commonwealth nations but also emerging
research nations with large volumes of schol-
arship, such as Malaysia, South Africa and
Nigeria. For instance, in 2016, almost 48 per
cent of research with a South African author
had at least one overseas co-author. In India,
the figure was 16 per cent (see graph 4).

Digging deeper into the data reveals some
very interesting patterns. Except for India,
emerging Commonwealth countries in the top
10 for output tend to collaborate with more
Commonwealth countries than the developed
Commonwealth nations do. For instance, four
out of the top 10 collaborators with South
Africa and Malaysia are from the Common-
wealth and, for Nigeria, this figure is six.
The UK and Canada have just two collabor-
ators from the Commonwealth in their top
10s, and Australia has three (naturally, all
three of these countries figure highly among
each other’s collaborators. The extra country
with which Australia often collaborates is
New Zealand).

For Malaysian academics, Australian and
UK researchers are the top overseas collabora-
tive partners, but for all other Commonwealth
nations that produced more than 30,000
publications between 2012 and 2016, the top
collaborator is the US (see graph 5, overleaf).

Of the established research nations, Austra-
lia has the strongest links with its Common-
wealth partners. Its collaborations with the

There is no mileage in the UK
cutting its important research links
to its near neighbours, and any
strengthening of the Commonwealth
should take place at the same time
as maintaining links with the EU

Source: THE DataPoints Source: Elsevier/SciVal
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UK account for the largest number of papers
co-produced by Commonwealth nations (see
graph 6, overleaf). Canada’s collaborative
output is, unsurprisingly, dominated by its near
neighbour, the US (accounting for 21 per cent
of all its cross-border research), while the UK’s
ties to both Europe and the US are very clear.

For Simon Marginson, director of the
Centre for Global Higher Education at
the UCL Institute of Education, there is

“no doubt that the Commonwealth is an
umbrella that fosters research collaboration,
and has positive developmental implications
for emerging countries”.

However, while links to other Common-
wealth nations such as the UK, Australia,
Singapore and India are a “boon” of member-
ship for emerging nations such as Malaysia
and Nigeria, they also carry dangers, especially
if their reliance on such connections “leads to
a narrow set of global links in the long run.
Research is a global system and it’s important
to keep lines out to all the established play-
ers…new stars…and other emerging systems”.

And while some in the UK might point to
the Commonwealth as a ready-made source of
research networks to replace existing links
with European institutions, should the UK fail
to negotiate the continuing access to the EU’s

research programmes that it wants post-Brexit,
Marginson thinks that taking this attitude
would be “unwise…not only because the scale
[of the Commonwealth] is smaller [but also
because] the UK gains more in terms of quality
and world competitiveness by networking with
peers or near peers in Europe than with emerg-
ing countries”.

Newman also emphasises that there is no
mileage in the UK cutting its important
research links to its near neighbours, and that
any strengthening of the Commonwealth
should take place at the same time as main-
taining links with the EU.

But she agrees that Brexit has presented an

Source: Elsevier/SciVal
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opportunity for greater intra-Commonwealth
collaboration, not least because the UK “will
be warmer towards collaborating [in] and
funding programmes. It is clearly in the UK’s
interest to collaborate and strengthen higher
education systems in emerging countries that
will have powerful research institutions in the
future”. She adds that the geographic spread
of the Commonwealth has made it the “most
diverse bloc of countries across the world”,
something that, in terms of research power,
could enable it to “be as powerful as the EU,
or even more powerful, in years to come”.

One way that the UK has already been
using its influence to help emerging coun-
tries develop their research capacity is

through the Global Challenges Research Fund,
the five-year £1.5 billion programme that uses
money earmarked for international develop-
ment to fund research projects with the devel-
oping world. One of its stated aims is to help
“strengthen capacity for research and innov-
ation” in developing nations and, although it
is not confined to Commonwealth countries,
much of the money will inevitably help nations
within the network because of established
academic links.

However, many question whether the fund
is a good way to increase research capacity in
the developing world, given that all the funding
is directed by the UK. Ben Prasadam-Halls,
director of programmes at the ACU, says that
while the fund is a “great programme” it may
have the potential to “crowd out” collaboration
between the developing nations themselves.
And Marginson points out that “collaboration
develops best when the agency of all partners is
growing, in shared schemes in which all coun-
tries have nominal equivalence, like the Euro-
pean research programmes, rather than
dependency relationships setting the scene”.

The London School of Hygiene and Tropi-
cal Medicine is an institution with more experi-
ence than most of fostering collaboration
between nations in the developing world. It has
also just taken on an even more hands-on role
by assuming management of Medical Research
Council research units in the Gambia (which
has just rejoined the Commonwealth) and

Uganda. Anne Mills, deputy director of the
school, says that one obstacle is the sometimes
clashing “agendas” that often lie behind West-
ern nations’ funding programmes to boost
developing world research.

“This can lead to a position that is very
fragmented and [where] capacity is…made
rather more difficult to sustain by all these
competing flows of funding into the country,”
she says.

Mills points to attempts by funders such
as the Wellcome Trust to shift towards a
model whereby money is managed within
Africa rather than through a “top down”
approach. However, she adds that although
the Global Challenges Research Fund presents
a “huge challenge of allocation and coordina-
tion”, this was “recognised” on the UK side.
“We’ll just have to see how successful the
coordination mechanisms are going to be,”
she adds.

According to the ACU, a key issue that will
be explored in Fiji is how to strengthen
research links between some of the universities
in emerging countries that have been affected
most acutely by climate change and by natural
disasters such as the hurricanes that wrought
destruction in the Caribbean last year.

Alex Wright, senior policy officer at the
ACU, who is helping with its work for Fiji,

BEYOND BORDERS: TOP 10 TEAM SPIRIT: COLLABORATIVE EFFORT
Graph 4: Proportion of Commonwealth
publications with international
collaboration, 2012 to 2016

Graph 6: Top 10 Commonwealth
collaborations, 2013 to 2017

Source: Elsevier/SciVal

Source: Elsevier/SciVal70
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Collaboration between universities in
the Commonwealth is very important
because it enables researchers to
triangulate their findings with those of
their colleagues, making the research
richer and more comprehensive



15 February 2018 Times Higher Education 51

OUTWARD-LOOKING: GRAPH 5 – TOP COMMONWEALTH COLLABORATORS

says that such a research network would focus
“on the adaptation and application of
research” and how “universities can play a
tangible role in helping communities and econ-
omies prepare and respond to climate events”.
This is a “good example of how the Common-
wealth can build really concrete collabor-
ations” between smaller, emerging research
nations that also have a “unique take on a
global issue”, he adds.

But what do institutions in these smaller
and emerging Commonwealth countries see as
the best ways to help them increase research
capacity and mutual links? Barnabas
Nawangwe, vice-chancellor of Uganda’s
Makerere University, one of the most success-
ful research institutions in sub-Saharan Africa,
says that the Commonwealth is well placed to
help grow research collaboration in several
ways. These include travel grants to enable
researchers to move between Commonwealth
countries, funds for “multi-country research
projects on issues of common concern” and
conferences on specific themes.

He emphasises that collaboration between
universities in the Commonwealth is “very
important” because it enables researchers to
use the “unique” features of the different
countries to “ their findings with those of
their colleagues, making the research richer
and more comprehensive”.

Dhanjay Jhurry, vice-chancellor of the
University of Mauritius, who sits on the ACU’s
governing council, also suggests that “the
development of research consortia” linked to
specific issues is a good step forward in terms
of increasing collaboration between Common-
wealth institutions. “There is also a need
for enhanced technology transfer in the less
developed world, which the Commonwealth
could help develop”, he adds, perhaps
through aiding the commercialisation of
research findings.

Jhurry acknowledges that the movement of
students and academic staff is already facilitated
by ACU programmes, including the Common-
wealth Scholarship and Fellowship Plan, estab-
lished by Commonwealth education ministers
at their first conference in 1959 to support
graduate students. But he adds that what may

be needed now is a Commonwealth “mechan-
ism” for funding research partnerships, suggest-
ing that “the EU model could be emulated”.

But the prospects of a pan-Commonwealth
research funding scheme seem remote. One
bone of contention would be the distribution
of a funding pot to which the UK, Canada and
Australia would presumably be expected to
contribute the most.

Marginson points out that the much greater
research prowess of the UK means that
although there would be “gains to be made”
for the country “through stronger links with
particular research programmes in particular
Commonwealth nations, there’s limited scope
for the kind of collaboration that drives
improved performance on a macro-scale”.

On the positive side, though, he adds that
building additional Commonwealth links
would not take long “because of cultural

common ground and shared biographies.
Many Commonwealth researchers have been
educated in UK universities or spent significant
time in them”.

And, for Newman, there is certainly “an
opportunity…to create new research funds
between [Commonwealth] countries that have
significant research funding of their own...and
there is a clear interest in doing so, I think, for
most of those countries”.

She hints that the UK will have a chance to
create the momentum on such initiatives once
it takes over the two-year chairmanship of
the Commonwealth at the London conference.
And if the UK does fail to secure continuing
access to EU framework programmes, an alter-
native scheme involving the likes of Canada,
Australia and New Zealand may become very
appealing – even if it could never amount to a
full replacement.
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William Overholt, a senior
fellow at Harvard Univer-
sity, doesn’t just visit or

study Asian countries; he
“wanders around” them. He also
attacks those “Manichaeans”
who divide the world and many
subjects into good and bad
– while doing just that himself.

In his new book, no slight to
him is ignored, whether from
Western governments, entire
professions such as academic
China specialists or even journals.
Some economies are praised –
chiefly Taiwan, South Korea and,
of course, China – for their “Asian
miracles”. Others – “democracies”
such as India, Japan and the US,
where, he asserts, much of the
infrastructure is inferior to China’s
– are damned.

The subject of Overholt’s book
is the “Asia” or “China model”,
which, he says, sensible develop-
ing countries should emulate. He
calls it a “political-economic
strategy for achieving
rapid development,
social stability
and national
security based
on an initial
obsessive
priority for
economic
growth. It
comprises tough
imposition of
radical economic
changes by an authori-
tarian leadership, which is
motivated by leaders fearful of
economic collapse and supported
by a population fearful of cata-
strophic social collapse…It ignores
the shibboleths of Western theo-
ries of economic and political
development and provides the
fastest way yet discovered to
improve the livelihoods of a

society’s peoples, stabilize its
domestic politics, and enhance
its national security and
development.”

One of the errors of the
Manichaeans, writes Overholt, is
their conviction that democracy is
always the best path, in the initial
stages of development and for the
future. He urges them to contrast
Mumbai with Shanghai. In
“democratic” India, he contends,
“human conditions” are far infe-
rior to those in China. The
malnourished 12-year-old girl
whose mother died in childbirth,
who has never seen a toilet and
who will be forced to marry an
old man, will be able to vote,
“but is that really what is impor-
tant to her human dignity?”

In China, Overholt writes,
women now work in factories
– although with male bosses – and
often enjoy higher educations.
(He doesn’t say that many of
them left the countryside because
there was no work.)

What we see in China, he
emphasises, is a healthier society,
where people are taller, and more
children survive and are educated.
Overholt admires Orville Schell

and John Delury’s Wealth
and Power: China’s

Long March to the
Twenty-first

Century (2013),
but that book
states flatly
that, as of
2010, “five
hundred million
people [almost

half the popula-
tion] continued to

live in grinding
poverty”.

More strikingly, Overholt
proposes an Asian model in which
people, having more information,
speak their minds, protests are
permitted “within limits” and the
press is allowed some freedom.
This will come as news to the
admirers of Liu Xiaobo, China’s
only Nobel Peace prizewinner,
sentenced to 11 years in prison,

where he died last year – for
advocating democracy. His wife
remains under virtual house
arrest. Also surprised will be the
families of human rights lawyers
recently imprisoned and of the
Hong Kong bookseller kidnapped
into China for selling liberal
books. In Xinjiang and Tibet,
grim fates await those demanding
religious freedom.

Brainwashed Chinese students
in the UK assure me that what
happened in Tiananmen Square
was a riot of “hoodlums against
our army and police”. Overholt’s
conclusion on 3-4 June 1989 is
almost as misleading. Although he
concedes that what happened
in the square was “morally
repugnant and gratuitously
violent, the idea that it was
uniquely awful is a Western
ideological fiction”. Speaking as
one who was there, I can’t attest
that Tiananmen was uniquely
awful, but what was certainly
unique was that similar killings
occurred that spring in well over
a hundred other cities.

A lifetime of “wandering” in
Asia has convinced Overholt that
“transplanting Western electoral
and judicial systems into the poor-
est countries” often just makes

Is this a road
worth following?
Jonathan Mirsky wonders at the wisdom of making
this Asian ‘miracle’ a model for rapid development

their situations worse. For poor
countries, the path to true happi-
ness for the most people “begins
with Leninism in politics and
socialism in economics”.

The book’s prime examples,
besides China, are Taiwan and
South Korea. If Overholt had
“wandered” in Taiwan in the
middle and late 1950s (when
I lived there), he would have
noticed that almost every Taiwan-
ese, who made up most of the
population, spoke fluent Japanese.
The “miracle” that transformed
Taiwan was neither Leninism
nor socialist economics. In fact,
Taiwan was one of the jewels of
Japanese imperialism from the
late 19th century to 1945. While
Taiwanese initially welcomed
mainland liberation – until 1947,
when Chiang Kai-shek’s soldiers
massacred many of them – the
bedrock of the island’s success
was Japanese.

I don’t know whether Deng
Xiaoping, who studied Taiwan’s
success, as Overholt notes, knew
its history. He praises Deng
(pictured inset), leader of the
People’s Republic from 1978 until
1989, throughout his book and
praises his biographer Ezra Vogel
more than anyone else in his



15 February 2018 Times Higher Education 55

BOOK OF THE WEEK

William H. Overholt, senior fellow
at the Harvard Asia Center and
Kennedy School of Government,
obtained his BA from Harvard
University before going on to Yale
University for a master’s degree
and a PhD. He has worked in
thinktanks, planning projects for
many US government departments;
as an investment banker in Hong
Kong and Singapore; and as a
political adviser during periods of
conflict and transition in what
was then Burma, Hong Kong, the
Philippines and South Korea as well
as Zimbabwe.

Alongside his work in a wide var-
iety of other sectors, Overholt has
held a number of permanent and
visiting positions in the academy.
While based at the RAND Corpor-
ation, the well-known Californian
thinktank, from 2002 to 2008 as the
Asia policy distinguished research
chair, for example, he also taught at
both Yonsei University in South Korea
and Shanghai Jiao Tong University
in China.

The author of two books on fore-
casting, Political Risk (1982) and
Strategic Planning and Forecasting

(with William Ascher, 1983), Overholt
also edited pioneering collections on
Asia’s Nuclear Future (1976) and
The Future of Brazil (1978). But he
served as head of the Asia Policy
Task Force during Jimmy Carter’s
presidential campaign in 1976 and
is now best known as an analyst and
adviser on Asia and US-Asia rela-
tions. His book The Rise of China:

How Economic Reform Is Creating

a New Superpower (1993) was
widely criticised at the time of
publication, though many now regard
it as prophetic. It was followed by
Asia, America and the Transformation

of Geopolitics (2008) and now
China’s Crisis of Success.

Matthew Reisz

acknowledgements. For a more
critical account, he should also
have read Deng Xiaoping:
A Revolutionary Life (2015),
by Alexander V. Pantsov with
Steven I. Levine, who show
how, for much of Mao’s career,
Deng urged him on to ever
greater killing. They conclude
that “Deng was a bloody dictator
who along with Mao was respon-
sible for the deaths of millions of
innocent people due to the terrible
social reforms and unprecedented
famine”.

Overholt is also generally posi-
tive about China’s current presi-
dent, Xi Jinping. But he foresees
possible “bumps in the road”.
China, he avers, “is on the cusp,
of greatness or tragedy, and the
stakes are so high that small unex-
pected events could make the
difference. That is the defining
quality of China’s crisis of
success.”

I find it difficult to follow
Overholt’s praise of the Asian-
Chinese model. Only near the end
of this book does he suggest that
China might fail, while insisting
throughout that the model is the
best way ahead for backward
countries and their peoples, who
become prosperous and

comfortable and want nothing
better. But senior China-watcher
David Shambaugh, with whom
Overholt says he agrees in essence,
warns that “I do not want
China to collapse nor do I see
this as imminent. I simply see
the [Chinese Communist Party],
like all Leninist systems, in a
lengthy and protracted process
of decline that will take years and
perhaps decades before it some-
how ends.”

Overholt correctly asserts that
Mao and Maoism were a disaster
for the Chinese (although, as I say
above, he skips past Deng’s role
in this). The leading historian of
the Mao years, his Harvard
colleague Roderick MacFarquhar,
contends that for Xi it is “histori-
cal nihilism” to write off the
Maoist period: “Xi fears that
would ultimately mean denigrat-
ing Mao, and, as his portrait on
Tiananmen demonstrates, the
Chairman is still the legitimator
of the regime.”

The symbolism of that huge
portrait is hardly a bump.

Jonathan Mirsky was formerly
associate professor of Chinese
history and comparative literature
at Dartmouth College.

THE AUTHOR

A lifetime of ‘wandering’ in
Asia has convinced Overholt
that ‘transplanting Western
electoral and judicial
systems into the poorest
countries’ often just makes
their situations worse
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Reality is out of
reason’s reach
John Shand welcomes a timely survey of the work
of a newly fashionable philosopher
Bergson: Thinking beyond

the Human Condition
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Few philosophers’ fortunes
have changed as dramatically
as those of Henri Bergson

(1859-1941). He was famous in
his lifetime and a public intellec-
tual comparable to Bertrand
Russell. His fall from favour after
his death was mainly owing to the
ascendancy of analytical philoso-
phy and existentialism, both
unsympathetic to the mode and
content of his philosophy.

But fashions change, and Berg-
son is back, his considerable worth
being newly appreciated, chiming
with current approaches and
concerns. Indeed, William James,
who became a great friend of
Bergson’s, prophetically said: “So
modest and unpretending a man
but such a genius intellectually!
I have the strongest suspicions that
the tendency which he has brought
to a focus, will end by prevailing,
and that the present epoch will be
a sort of turning point in the
history of philosophy.”

If thinkers divide into foxes
(who know lots of things) and
hedgehogs (who know one big
thing), then Bergson was a hedge-
hog: a man with a big idea that
may be applied almost everywhere.

In essence, Bergson presents a
critique of the attempt to under-
stand the ultimate nature of real-
ity purely intellectually. In this, he
opposed scientism and intellectu-
alism, but not science or reason.
Science, intellectual understand-
ing, is a useful abstraction, which
is fine if that is as far as it goes.
But it should not be seen as a
means of capturing the ultimate
nature of reality, which is what
scientism wants us to believe. This
is because the intellectual deals
in indifferent universals, whereas
the intuited world (the world as
experienced) is one of non-

indifferent particulars. This makes
the intellect necessarily unable to
capture the lived world of intui-
tions; they simply slip through the
intellectual net unregistered.

The intellect cannot, as Bergson
says, follow “the sinuous and
mobile contours” of reality.
Nor is the intuited world reduc-
ible to the intellectual world.
Bergson is famous for contrasting
the mistaken analogy of time as
a spatial progression along a line
with “real time” as it is in our
intuition of duration, which at
any given moment spreads out
in all directions, permeated by
memory, and is unrepeatable.

The fruits of Keith Ansell-
Pearson’s years of labour to bring
Bergson the philosophical attention
he deserves reach an apogee in this
book. And the results are brilliant.
One can only hope that it will
indeed mark a major change in
how Bergson is studied in philoso-
phy departments across the world.

A light gaze is directed towards
our current ecological concerns,
with the argument that Bergson
has lessons to teach our over-
intellectualised previous selves
about a life that is truly sustain-
able. Certainly, Bergson empha-
sises our capacity for free,
creative, spontaneous thought,
and life pushing beyond our
human condition of present habits
and conventions. But the neces-
sary unknownness of the future
supports a modesty about control
and predictability, and a warning
against the hubris and rational
conceit of grand plans.

This book covers all that is
important in Bergson’s wide
and deep thought. After a fine
introduction, there are chapters on
the self, memory, time, freedom,
ethics, religion, education and life.
Along with Henri Bergson: Key
Writings (2002), edited by Ansell-
Pearson and John Mullarkey, it
provides a fine basis for university
courses on Bergson.

John Shand is associate lecturer in
philosophy at the Open University.

Richard J. Larschan, English professor emeritus,
University of Massachusetts Dartmouth, is reading
Robert Penn Warren’s All the King’s Men (edited by
Noel Polk; Harcourt Brace International, 2002). “I was
astonished that my first-year undergraduate English
professor even considered assigning this 642-page
book, something I couldn’t imagine doing 50 years
later. But I was also curious whether this roman-à-clef

about legendary Louisiana governor Huey Long had
held up more than 70 years after winning a Pulitzer
Prize. The answer is an unqualified yes. Noel Polk’s
fully restored edition reminds us that Warren was a
masterful prose stylist, whose compelling account of
political chicanery is enriched with vivid details that
evoke a particular time and place while showing how
a populist demagogue gains power. Beyond its
disconcerting resonances today, Warren’s narrative
explores existential issues that transcend the local
circumstances of 1930s politics as both narrator and
reader are challenged to examine their own morality
in judging Willy Talos.”

Dan Stone, professor of modern history, Royal Hollo-
way, University of London, is reading Shelter from the

Holocaust: Rethinking Jewish Survival in the Soviet

Union (edited by Mark Edele, Sheila Fitzpatrick and
Atina Grossmann; Wayne State University Press,
2017). “Historians have long known that the lives
of several hundred thousand Jews, mostly from the
eastern regions of Poland, were saved from the Nazi
onslaught by the fact that they fled, or were deported
to the Soviet Union. This collection shows the
complexity of their trajectories, such as moving
thousands of miles to Siberia and Central Asia, and
explains how, despite immense hardships, this ‘shel-
ter’ ultimately saved their lives. After the war, as it
became clear that they had no future in Poland, the
Soviet ‘exiles’ comprised the largest proportion of
Jews in the displaced persons camps of Germany and
Austria. The book questions what is meant by the
term ‘Holocaust survivor’ and asks why this important
group of people has been neglected for so long.”

Sharon Wheeler, senior lecturer in journalism and PR,
University of the West of England, is reading Simon
Garfield’s The Wrestling (Faber and Faber, 2007).
“When I was little, nothing could happen on a Satur-
day afternoon until my grandma had, in her words,
‘had a look at the wrestling’. Those were the days of
Dickie Davies’ badger-striped hair, Kent Walton, Giant
Haystacks, Mick McManus and Big Daddy. No one
seemed to give a damn that it was so obviously
faked. And it all looks rather quaint these days now
we’re used to the high-octane entertainment that is
World Wrestling Entertainment. Garfield provides an
off-beat look into an almost forgotten world – albeit
one that is just about kept alive in town halls and
leisure centres across Britain.”

A weekly look over the shoulders
of our scholar-reviewers

WHAT ARE YOU READING?
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Catholic Modern:

The Challenge of

Totalitarianism and the

Remaking of the Church

By James Chappel

Harvard University Press

352pp, £25.95

ISBN 9780674972100

Published 23 February 2018

In his biography of Paul VI (who
reigned from 1963 to 1978), the
late Peter Hebblethwaite

describes that pontiff as “the first
modern pope”. He cites Paul’s
advocacy of the vernacular over
Latin, his jet-propelled papal trips
and his extensive exploitation of
modern media. For Paul’s prede-
cessor, John XXIII (1958-63),
“modern” meant aggiornamento,
the development of doctrine and
practice, engagement with society
and respect for other religions
– notably Judaism.

Yet for Pius X, the stridently
anti-modernist pope elected in
1903, “modern” principally meant
historical criticism of doctrine and
liberalism in general. Ironically, he
resorted to modern communica-
tions and a modern-style codifica-
tion of canon law to attack
modernity in all its manifestations.

In Catholic Modern, James
Chappel, who teaches history at
Duke University, focuses on the
final renunciation of a synergy
between throne and altar, church
and state, and a quantum shift
from the rule of dogma to the
sovereignty of conscience. He

argues that Catholic modernity
began in the 1930s with the
conflict, at least for a minority,
between Catholics and totalitarian
regimes. Ousted from its trad-
itional privileged position in the
western European public space,
the church sought to defend reli-
gious freedom in the private
sphere, thus promoting religious
pluralism by default. By the
1960s, the church had developed
a perspective on the common good
that was in many respects in align-
ment with universal human rights.

The book argues that the
revival of a medieval notion of
distributed political authority,
“Gothic space”, explicated by the
French neo-Scholastic philosopher
Jacques Maritain in the 1940s,
made democracy more acceptable
to Catholic thinking. In the sphere
of sexual ethics, Chappel stresses
the impact of the German moralist
Bernard Haring, who from the
1970s counselled individual
conscience on the issue of contra-
ception, even though this had been
reconfirmed as a mortal sin by the
allegedly modern Paul VI in 1968.

The author plays down the
links between the Catholic Church
and corporatist political thinking,
evident in the views of Pius XI
(1922-39). And he does not
emphasise the distaste for democ-
racy in the diplomacy of that
pope’s secretary of state, Eugenio
Pacelli, the future Pius XII
(1939-58). More strangely, he
minimises the profound effect
of the Second Vatican Council
(1962-65). The conciliar docu-
ment on religious freedom,

Of Human Dignity, was drafted
by an American Jesuit, John
Courtney Murray. The decree,
passed at the end of the council
in 1965, promoted the principle
of religious pluralism in a way
that silently endorsed the great
American experiment.

The strengths and weaknesses
of Catholic modernity can be
judged today, as Chappel notes,
by the conduct of the papacy of
Pope Francis and the reactions
of the faithful. Francis is reluctant
to condemn homosexuality, thus
raising the hackles of traditional-
ists who insist that it is still a
mortal sin. Moreover, he preaches
distribution of wealth to the poor,
protection of the environment
and criticism of capitalism, upset-
ting those Catholics, mainly on
the American right, who accuse
him of ignoring wealth creation.

Chappel has taken one facet of
the Catholic modern and explored
it with exemplary scholarship and
originality. Yet lacking broader
historical narratives, including the
struggles for and against modern-
ity following the unification of
Italy, and the changing attitudes
of the laity during the sexual
revolution of the 1960s, his mono-
graph fails to satisfy entirely.

John Cornwell is the director
of the Science and Human
Dimension Project at Jesus
College, Cambridge, and the
author of Hitler’s Pope: The Secret
History of Pius XII (1999) and
The Pope in Winter: The Dark
Face of John Paul II’s Papacy
(2004), among many other books.

HARVARD UNIVERSITY PRESS
www.hup.harvard.edu

Milton and theMaking
of Paradise Lost
William Poole

“[A] smart and original book...
It offers a complex literary

history by way of an extended
biographical reading of a

single poem; it demonstrates
with astonishing exactitude
how Milton’s life and – most

impressively of all – his reading
enabled this epic... [An]

excellent book.”

—The Spectator
£23.95

Pious Fashion
HowMuslimWomenDress

Elizabeth Bucar
“[I]nformative, ethnographically

rich and highly readable and,
to those unfamiliar with the

topic, it provides an engaging
introduction.”

—Times Literary Supplement
£23.95
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Jesus in Asia

By R.S. Sugirtharajah

Harvard University Press

320pp, £21.95

ISBN 9780674051133

Published 23 February 2018

When one thinks of biogra-
phies of Jesus, one thinks
of Matthew, Mark, Luke

and John. In themselves they are
exceedingly different. Matthew
was composed by the earliest
group of Christians, called Jewish
Christians. They came to Christi-
anity from Judaism and deemed
Jesus the long-awaited Jewish
Messiah. Luke came to Christian-
ity from Graeco-Roman pagan-
ism. His viewpoint is like that of
Paul and eventually prevailed in
the course of Christianity. Both
Matthew and Luke depend on

Mark but supplement him.
The Fourth Gospel, John, is

very different from the first three.
John’s Jesus is pre-existent and
assumes a body only when he is
borne by Mary. John’s far more
spiritualised approach is like that
of ancient Gnosticism.

But these four Gospels are only
the ones that wound up making it
into the Bible. Hence the term
“canonical Gospels”. There are
scores of gospels that existed at
the time but were not included.
The best known are the Infancy
Gospel of Jesus and the Gospel
of Thomas, which consists only
of Gnostic sayings.

There have long been attempts
to reconcile, or harmonise, the
four biblical Gospels. But the
attempts are futile. What the
attempts share is the assumption

that Jesus was a Middle Eastern
figure.

In Jesus in Asia, R.S. Sugirtha-
rajah – emeritus professor of
biblical theology at the University
of Birmingham – opens up Jesus
to an Asian outlook. He is not the
first to do so, but his book will
constitute a revelation for most
Christian readers.

Sugirtharajah takes the story all
the way back to 7th-century
China and 17th-century India.
The Chinese texts, called the Jesus
Sutras, were written by missionar-
ies to China from the West known
as Nestorians. The key Indian
biography is by a Muslim, Jerome
Xavier, and is called Mirror of
Holiness (1602).

These works differ acutely
from each other but also from the
Western Gospels. For example,
“Those raised on the notion of
Jesus as the eschatological prophet
who announced the imminent end
of the world, to be replaced with
the Kingdom of God, will be
deeply disappointed. The Jesus of
the Sutras does not offer any
eschatological message. The King-
dom he envisages is…one that has
to be found within oneself.”

Throughout his book Sugirtha-
rajah presents the non-Christian
sources of the Asian Jesus – above

all, in the Koran, Buddhism,
Hinduism, Taoism and Confucian-
ism. Jesus is less a divine figure
than a model human being. He is
compared with Buddha and other
Asian “heroes”. And he is often
scorned as inferior to them. He
frequently harbours a parochial
rather than universal outlook.

One chapter considers Asian
rejections of Jesus as historical.
Sugirtharajah compares two
Hindu writers, Chandra Varma
and Dhirendranath Chowdhurt,
with the British theorists of myth
E.B. Tylor and J.G. Frazer. But
Tylor and Frazer are not pitting
myth against history. They are
pitting myth against science. And
their approach is comparative:
Jesus, on whom Frazer writes far
more, is just one more dying and
rising king and god of vegetation
– or substitute for one.

Sugirtharajah’s writing is
wonderfully logical. He antici-
pates exactly the questions that
I asked myself, paragraph upon
paragraph. His book is a pleasure
to read.

Robert A. Segal is sixth century
professor of religious studies,
University of Aberdeen, and the
author of Myth: A Very Short
Introduction (revised, 2015).

The son of God’s
Eastern aspects
Texts from China to India and elsewhere portray
Christ in a different light, says Robert A. Segal
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Stand up for deviants
and oddballs
Matthew Reisz, books editor

In 2017, the Central European
University’s “dispute with the
Hungarian government over
whether we could remain in
Budapest”, writes its president
and rector Michael Ignatieff,
“became a global cause célèbre”
and led to an open letter of sup-
port from “more than 500
prominent US and European
academics”. It also made the
CEU the perfect place, in June
2017, for a major conference on
the state of academic freedom
worldwide. The contributions
have now been edited by
Ignatieff and postdoctoral
researcher Stefan Koch and pub-
lished by the Central European
University Press as Academic
Freedom: The Global Challenge.

Several speakers focused on
Hungary: the declining
spending on higher
education; a notable
slip down the rank-
ings for university
autonomy; a striking
change in the 2010
constitution from “The
Republic of Hungary
shall respect and support the
freedom of scientific and artistic
expression…” to “Hungary
shall protect the scientific and
artistic freedom of the [govern-
ment-financed] Hungarian
Academy of Sciences and the
Hungarian Academy of Arts…”

Others devoted their attention
to worrying recent developments
in the Arab world, Bangladesh,
China, India, Myanmar, Russia
and Turkey. Yet Liveu Matei,
provost and pro-rector at the
CEU, cited “the higher education
miracle of Singapore”, where
“basically all [the] great univer-
sities describe themselves as
autonomous”, as an example of
how “the state can tolerate, even
encourage and support academic
freedom and institutional auton-
omy in non-democratic regimes”.

And what, on the other hand,
about threats to academic free-
dom in the democratic United
States? Allison Stanger, Russell J.
Len ’60 professor at Middlebury
College in Vermont, was still
suffering from “a heckler’s veto

concussion” as she described
how the conservative political
scientist Charles Murray was
shouted down and how he and
she (who was moderating a talk
with him) were “intimidated
and physically assaulted while
trying to leave campus”. Some
faculty members, she reported,
“cheered on the protests and did
not encourage their students to
read Charles Murray, or listen
to him first”. Yet others organ-
ised a “Principles of Free
Expression” petition, which was
published in The Wall Street
Journal.

Among these “brave souls”,
Stanger (pictured inset) noted a
tendency for them to have “stud-
ied or experienced intellectual
life under an authoritarian or

totalitarian regime”; to have
“lived in American red

[Republican-leaning ]
states and had loved
ones with whom they
disagreed politically”;
and to be “older rather

than younger”. She was
dismayed that many other

colleagues “did not share our
understanding of the academy’s
and America’s core values”.

Leon Botstein, president of
Bard College in New York State,
was also concerned about
a “younger generation” who
found “compromise and agree-
ment very hard” because they
lived largely online and “[have]
not actually experienced trad-
itional public space”. Yet there
was a fundamental reason why
universities had to speak up
against “a growing moralizing
intolerance with respect to
any sort of deviancy”, namely
that “a university, especially
its faculty, is a collection of
deviants…To excel in the study
of cell functions or fossils and to
be able to understand the ques-
tions of modern physics makes
one an outlier.” It was a key
task of university administrators
to “protect the freedom of
thought and speech of the
odd individual who has certain
gifts from the rage and envy
of others”.

MARGINALIA AND MISCELLANEAHitler in Los Angeles:

How Jews Foiled

Nazi Plots against

Hollywood and America

By Steven J. Ross

Bloomsbury, 432pp, £20.00

ISBN 9781620405628

Published 28 December 2017

For Steven Ross, an acclaimed
American historian of labour
and the film industry whose

parents both survived the Holo-
caust, this remarkable and meticu-
lously researched book is personal.
Initially seeking to understand
Jewish passivity during the Second
World War, his research instead
led him in the opposite direction
to uncover those American Jews,
and their non-Jewish associates,
who “did rise to oppose Hitler”
in the US.

Based on more than 200 boxes
of material in archives ranging
from those of the Jewish commu-
nity of Los Angeles to the German
Foreign Office, Hitler in
Los Angeles tells the story of
13 years of American – Jewish
and Christian – resistance to
homegrown fascism and Nazism.
In so doing, it joins a growing list
of books exploring Hollywood’s
relationship with Adolf Hitler
and Nazism in the pre-war era.

For Joseph Goebbels, Nazi
minister of propaganda, Los
Angeles, and not “Jew York”
(as the Nazis liked to call it), was
the key American city because
of Hollywood, the machine by
which Jews spread their influence
globally. Exploiting Southern
California’s long history of anti-
semitism and right-wing extrem-
ism, coupled with the laxer
controls in Los Angeles’ port,
Goebbels sought to counter
Jewish Hollywood by sending
spies, propaganda, money and
secret orders from Germany for
circulation throughout the US.

After November 1936, follow-
ing the signing of the German-
Japanese anti-Soviet treaty, Los
Angeles assumed further strategic
significance given its location
midway between Berlin and
Tokyo and its importance as a
major centre for the military
industries. Hitler took a particular
interest in the port, even sending
a personal deputy to assess the
extent of Nazi sympathies there.

Amazingly, the US government
lacked any significant counter-
espionage infrastructure.

Distracted by communism, the
federal and local authorities
(who were also often antisemitic
themselves) did nothing to combat
right-wing extremism. Instead,
it was left up to the person the
local Nazis had dubbed “the most
dangerous Jew in Los Angeles”,
attorney Leon L. Lewis, along
with his assistant, Joseph Roos,
to spearhead the resistance. With
meagre resources, Lewis used his
contacts to recruit non-Jewish
military veterans, their wives and
daughters to go undercover and
join every Nazi, fascist and fifth
columnist group in Los Angeles.
Because they would have been
too easily spotted, only one Jew
posed as a Nazi sympathiser.

What motivated such veterans?
Many were of German heritage
and hated what Hitler and the
Nazis were doing to their beloved
country. But they were also paid.
Often rising to high positions,
these spies discovered a series of

Nazi plots to kill Jews, including
plans to hang Al Jolson, Eddie
Cantor, Charlie Chaplin, Louis B.
Mayer and Samuel Goldwyn; to
drive through and machine-gun
Jewish neighbourhoods; to lace
Jewish homes with cyanide; and
to acquire weapons and sabotage
military installations. “Without
ever firing a weapon”, writes
Ross, the team put together by
Lewis “managed to keep Los
Angeles and its citizens safe”.

Chillingly in the current climate,
Ross asks: why did the US govern-
ment and local authorities ignore
domestic Nazi activity and do
nothing to stop its spread at home?
In the absence of any such initia-
tives, Lewis, Roos and their
network of spies stepped up. Surely
with one eye on President Trump,
Ross concludes: “Democracy
requires constant vigilance against
all enemies, internal and external.”

Nathan Abrams is professor of
film studies, Bangor University,
and the author, most recently,
of Stanley Kubrick: New York
Jewish Intellectual (2018).

Lewis used his contacts to
recruit non-Jewish military
veterans, their wives and
daughters to go undercover
and join every Nazi,
fascist and fifth columnist
group in Los Angeles
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With an active research grant portfolio in excess of £67m, the School
of Electrical and Electronic Engineering is a highly successful, exciting
and vibrant research community in which ambitious academics can
excel and achieve their full potential.

Over the last year alone our researchers have won substantial funding
in areas including robotics (EPSRC and RAIN, £5.1m), power and energy
(EPSRC and EU, £3.7m), clearance of landmines (£2.6m), quantum
materials and devices (P-NAME, £1.9m) and compound semiconductors
(EPSRC, £1.65m). The School is also held in high esteem for its excellence
in teaching, with consistently strong NSS scores and its graduates highly
sought after by industry.

As one of the largest and most ambitious schools of its type in the UK
we are now embarking on a programme of academic expansion and are
seeking talented, motivated individuals for the following roles:

Chair in Robotics
You will be able to demonstrate a strong research profile in the mechatronics engineering
side of the Robotics discipline, evidenced by a significant track record of success in attracting
funding and a publication record of the highest international standard. You should also possess
the ability to develop an exciting and compelling teaching programme in the area of robotics.
S&E-011388

Lecturer in Functional Materials &Devices
You will undertake teaching and research within the Photon Science Institute in alignment with
its strategic investment in Photonic Materials and Devices (PMD). Significant opportunity exists
to engage closely with the Sir Henry Royce Institute, a new National Laboratory for Advanced
Materials, and in particular its Atoms to Devices (A2D) theme. You will be able to demonstrate
active research relating to the PMD and A2D themes, preferably in quantum materials and
devices. S&E-011389

Lecturer in Power Electronics
Based within our Power Conversion team you will make a significant contribution to ongoing
research, particular interests being in power electronic systems/power electronics including
electric transport, intelligent energy use and renewable energy. You will possess the vision
and drive to develop an independent research area. It is expected that your contribution will
strengthen the team’s research portfolio as well as the Division’s international profile and
industrial reach. S&E-011390

Lecturer in Electronic Embedded Systems
(Teaching & Scholarship focused)
You will be a passionate lecturer with demonstrable hands-on experience in the design
and implementation of Embedded Systems. You will be expected to teach primarily at
undergraduate level, encompassing first and second year material such as Digital Systems
Design, Microcontroller Engineering and High-level Programming, through to third year material
on Computer Systems Architecture. S&E-011391

Lecturer in Robotics &Control
You will possess expertise and a strong passion for teaching in the subject areas of Control
Systems, Robotics and Mechatronics at both undergraduate and postgraduate level. Initially
your focus will be on teaching but there will be scope to move towards a more traditionally
balanced teaching and research role. S&E-011392

The School is strongly committed to promoting equality, diversity and inclusion
and holds a Bronze Athena Swan Award recognising our good practice in relation
to gender equality. We offer our staff flexible working arrangements, family-friendly
policies, and support to maintain a good work-life balance. We particularly welcome
applications from women for these posts. Appointments will be made on merit.

Closing date for all posts is Friday 9th March. Informal enquiries may be made
to Prof. Simon Rowland, Head of School, s.rowland@manchester.ac.uk.

www.manchester.ac.uk/jobs

School of Electrical and Electronic Engineering

Contents
Senior Management/Heads of Department 61 Academic Posts 62-66

To place an advertisement please contact: Tel: 020 3194 3399 Email: recruitment@timeshighereducation.co.uk Booking deadline: Thursday 11am the week of publication. Your advertisement will appear on www.timeshighereducation.com/unijobs for
4 weeks or until the application closing date if stated (whichever is sooner), unless specified otherwise or for technical reasons we are unable to display it. All advertisements published are subject to terms and conditions of TES Global Ltd (available on request).
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They will also need to be able to provide proactive, positive and visible
leadership to a team and develop constructive relationships across the
University to successfully ensure its health, safety and welfare.

The University of Edinburgh will be supported in this appointment by executive
search firm, Perrett Laver, who will help to identify the widest possible field of
qualified candidates and assist in their assessment against the requirements
for this role.

To apply, or to download further information on the required qualifications, skills and
experience for the role, please visit https://candidates.perrettlaver.com/vacancies
quoting reference 3445. The deadline for applications is 5pm on Thursday 8th

March 2018. The salary will be competitive and commensurate with experience.

The University of Edinburgh is committed to
promoting equality, diversity and inclusion
among its students and staff.

A truly global university, rooted in Scotland

Appointment of DIRECTOR OF HEALTHAND SAFETY
The University of Edinburgh is a world-leading centre of academic excellence
committed to making a significant, sustainable and socially responsible contribution
to Scotland, the UK and the world. Amongst the top 25 universities in the QS World
Rankings, and in one of the world’s most beautiful cities, the University provides a
world-class education for over 35,000 students across five campuses.

The Director will be responsible for formulating and implementing policies and
strategies concerning all matters of occupational health, safety and welfare
throughout the University community, in line with the Institution’s strategic goals
and objectives. Reporting to the Director of Corporate Services, the appointee
will lead a team of around 26 staff FTE.

Strong candidates will bring a track record of successful management of health
and safety in an organisation of significant complexity and scale and combine
excellent technical ability with leadership and people skills. With appropriate
qualifications and membership of IOSH, they will be able to demonstrate
up-to-date knowledge of the rapidly evolving occupational safety and health
legislation, as well as legislation in key related areas.
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Open to new ideas. Since 1365.
As a research university with high international visibility and a wide range of degree programmes, the University of Vienna is committed to basic research open
to application and research-led teaching, as well as to career development of young researchers and to the dialogue with economy and society. That way, the
University of Vienna contributes to the education of future generations and to the society’s ability to innovate.

Become part of this vibrant and future-oriented organisation.

Professorships
Full details and the application deadline can be found at: professuren.univie.ac.at/en

Initial classification according to the Collective Bargaining Agreement for University Staff: section 48, job group B1, lit. b. Within two years’ time,
the University will offer a qualification agreement if the academic performance suggests that the required high qualification can be reached. With
the conclusion of the qualification agreement, the employee will be allocated to the group of “Assistant Professors”. If the qualification is achieved
according to the agreement, employment, which originally has a six-year duration, will be continued for an indefinite period as an “Associate
Professor”. Via a further competitive procedure as stipulated in the University’s Statutes, associate professors can be directly promoted to full professor.

Faculty of Law
• Fiscal Law
• Civil Law

Faculty of Historical and Cultural Studies
• Textual Transmission and the Transformation of Euromediterranean
Europe, 4th-11th Centuries

Faculty of Life Sciences
• Environmental Cell Biology
• Invasion Biology

Centre for Molecular Biology/Max F. Perutz Laboratories
• two tenure-track professorship positions for the field
of Molecular Biology

Classification according to the Collective Bargaining Agreement for University Staff: job group A1. The salary will be individually negotiated under
consideration of the previous career development and the current income situation.

Tenure Track Professorships
Full details and the application deadline can be found at: tt-professuren.univie.ac.at/en

Faculty of Catholic Theology
• Christian Philosophy
• New Testament Studies
• Eastern Christian Studies

Faculty of Law
• Private Law, Private International and
Comparative Law

• Fundamental and Human Rights (limited to a period of 5 years)

Faculty of Business, Economics and Statistics
• Business Administration – Financial Accounting
• Business Administration – Technology and Innovation Management
• Business Administration – International Business

Faculty of Philological and Cultural Studies
• Dutch Studies
• Modern German Literature with particular focus on theory of
literature and media

Faculty of Philosophy and Education
• Education and Inequality
• Philosophy and Ethics in School and Society

Faculty of Psychology
• Educational Psychology and Societal Change
• Health Psychology

Faculty of Mathematics
• Mathematical Logic Taking into Account the Foundations
of Computer Science

Faculty of Chemistry
• Organic Chemistry

Faculty of Earth Sciences, Geography and Astronomy
• Environmental Geophysics

Faculty of Life Sciences
• Pharmaceutical Technology and Biopharmacy
• Theoretical Evolutionary Biology
• Pharmacology and Toxicology

Centre for Translation Studies
• Transcultural Communication

Centre for Molecular Biology/Max F. Perutz Laboratories
• Cell and Developmental Biology
• RNA-Biology

Centre for Teacher Education
• Digital Education and Learning (limited to a period of 2 years)

The University of Vienna pursues a non-discriminatory employment policy and values equal opportunities, as well as diversity (diversity.univie.ac.at). The
University lays special emphasis on increasing the number of women in senior and in academic positions. Given equal qualifications, preference will be given to
female applicants. www.univie.ac.at
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Working at the intersection of law and new technologies
Legal education is changing. With an expanding portfolio of programmes of study and the LegalTech
Wales initiative embracing technology in legal practice, Swansea University is leading innovation in
legal scholarship and research.

The School of Law is undergoing a period of sustained growth, and plans to move in 2020 to new,
sector-leading facilities. The School now seeks to appoint three exceptional candidates who will
help to drive LegalTech research and teaching.

Professor in Contract Law
With an international reputation in contract law, you will ideally evidence a clear interest in the
interplay between technology and law.

Associate Professor in Law and Technology
Senior Lecturer in Law and Technology
You will demonstrate an excellent track record in research and teaching in rights,
ethics and regulatory challenges posed by new technologies.

Info/apply: www.swansea.ac.uk/law/legaltech
Closing date: 11th March 2018

www.cardiff.ac.uk/jobs

Cardiff Business School

Chair in Accounting or Finance

Vacancy Number: 6979BR

Research is at the centre of Cardiff Business School's activities. Cardiff Business School
is ranked 6th in the UK for the quality of its research in the 2014 Research Excellence
Framework (REF) and is one of only two business schools in the UK to be ranked in the
top ten in each of the Government’s five assessment exercises since 1992.

Cardiff Business School now seeks to appoint a Professor of Accounting or Finance
to join a team that publishes in the leading journals in Accounting, Finance and related
subject areas. The Section has an active PhD programme. The Section also teaches on
the MBA as well as the MScs in Accounting & Finance and in Finance. It runs the BSc in
Accounting & Finance as well as a variety of other undergraduate courses for Accounting,
Finance and related degree schemes.

This Professorial position is full-time and open-ended.

The salary will be on the Professorial scale and will be commensurate with the experience
and achievements of the successful applicant.

Further details about the post can be found at http://www.cardiff.ac.uk/jobs

Closing date: Thursday, 1 March 2018.

Interviews will be held on: Wednesday 21 March 2018.

Please be aware that Cardiff University reserves the right to close this vacancy early should

sufficient applications be received.

Cardiff University is committed to supporting and promoting equality and diversity and to

creating an inclusive working environment

Applications are invited from suitably qualified applicants for a College Lectureship
in Law, associated with a Fellowship of Christ’s College. The Lectureship is intended
to provide a valuable development opportunity for a fixed term to an individual at
the beginning of their academic career to allow them to build teaching skills, a
publication record and other academic activity with a view to obtaining a University
appointment in Cambridge or elsewhere.

Tenable for four years, from September 2018 to August 2022, or for a similar period
with dates to be agreed, it is not renewable or extendable. The stipend will be
equivalent to point 41 of the Cambridge University scale, currently £31,604. The
successful candidate will be expected to reside in Cambridge and will have the
privileges of a Fellowship which include seven free meals per week and the
possibility of single-occupancy residential accommodation in College. There is a
reduction to the stipend if the Fellow chooses to reside in College.

Further particulars are available at
https://www.christs.cam.ac.uk/college-life/vacancies-christs-college.
Letters of application (there are no forms) should be sent to
masters-assistant@christs.cam.ac.uk to arrive no later than noon on Monday 12th
March 2018, to include a curriculum vitae with details of qualifications, publications
and experience and a statement of research. Additionally candidates must arrange
for referees to send references directly to the same address by noon on Monday 12th
March 2018. Short-listed candidates may be asked for copies of written work and
interviews are expected to be held on Wednesday 21st March 2018.

CHRIST’S COLLEGE Cambridge

COLLEGE LECTURESHIP
AND FELLOWSHIP IN LAW

FOUR YEAR, FIXED TERM APPOINTMENT
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The University of Roehampton is the most
Research intensive modern university in the
UK, with some of the most highly regarded
academic departments in the country.

This is an exciting time for the university; our new £35m
state-of-the-art library has just opened, we are continuing to
develop a number of external partnerships across the globe,
and have plans for more doctoral scholarships.

We have a strong emphasis on supporting our students to
reach their full potential in order to launch themselves onto
successful graduate careers and we are embarking on a radical
programme of enhancement in learning and teaching across
all our academic areas. In the Complete University Guide 2018,
Roehampton is the highest-ranked modern university in London.*

The University has a beautiful, vibrant parkland campus, is
located in the heart of south-west London and offers excellent
facilities for researching, learning, teaching and working.

We are looking to appoint ambitious academics from early
career researchers to professors as noted below:
n Roehampton Business School: L/SL, Reader/Professor, in

the following subject areas: Accounting; Finance; Strategy;
Project Management; Digital Marketing; and Entrepreneurship

n Education: Froebel Professor of Early Childhood
n Humanities: L/SL Classical History and L/SL Greek

Culture/History
n Social Sciences: Reader Professor in International Studies
n Media Culture and Modern Language: L/SL

Computing Technologies

You can find out more information about the roles, what we are
looking for and how to apply, on our website:
www.roehampton.ac.uk/working-at-roehampton

Investing in Excellence

*Modern, or new, universities are defined as those granted university status post-1992. Complete
University Guide does not itself define modern universities and does not produce a separate
league table in which these are ranked.

Slade Professorship of Fine Art

Department of History of Art • Ref: GD14714
The Board of Electors to the Slade Professorship of Fine Art invites applications
for this Visiting Professorship for the academic year 2020-2021 onwards.
The successful candidate is not required to reside in the University but College
membership and accommodation can be arranged if required. It will be
the duty of the Professor to deliver twelve lectures, during one term of
the academic year, on the History, Theory and Practice of Fine Arts. Up to
four of the lectures may be replaced by an equivalent amount of teaching
in the form of classes as agreed with the Department of History of Art.
To apply online for this vacancy, please click on the ‘Apply’button below.
This will route you to the University’sWeb Recruitment System, where
you will need to register an account (if you have not already) and log in
before completing the online application form.
Further information is available at: http://www.hr.admin.cam.ac.uk/
professorships or contact the Human Resources, University Offices,
The Old Schools, Cambridge, CB2 1TT, (email: ibise@admin.cam.ac.uk).
Applications, consisting of a letter of application, a statement of current and
future research plans, a curriculum vitae and a publications list, along with
details of three referees should be made online no later than 6 March 2018.
Informal enquiries may be directed to Dr Rosalind Polly Blakesley,
Head of the Department of History of Art and Convenor of the Board of
Electors, at rpg27@cam.ac.uk.
Please quote reference GD14714 on your application and
in any correspondence about this vacancy.
Closing Date: 06March 2018

The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and

work in the UK.

www.jobs.cam.ac.uk
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UCL Education, Practice and Society
London

Professor of Lifelong Learning, Skills and Work
Full Time

The appointment will be on the UCL professorial scale. The salary range will
be competitive, on the professorial scale (minimum £66,008 per annum)
plus £3,031 London Allowance per annum.

The Department of Education, Practice and Society comprises specialists
from a wide variety of disciplines who undertake research to support
education throughout the life course by contributing to economic, social and
political debate and development in societies nationally and internationally,
as well as to conceptual development within and across disciplines.
The Department pursues a number of cross-cutting themes via activity groups,
and the successful applicant for this post would be expected to join the
Lifelong Learning group and make a full contribution to the work of the
Department and, in addition, to take up the role Director of LLAKES.

The Professor will join the Department of Education, Practice and Society
(EPS) and support the Department to make a major contribution to the IOE’s
strategic direction and mission, and will succeed Professor Andy Green as
the Director of LLAKES (he will step down towards the end of 2018) and
identify a new strategic agenda and funding streams for that centre.

To do so, the professor will work with Professor Green (Summer 2018)
to draft the submission to the ESRC for ‘transitional funding’ which,
if successful, would run for a three-year period from 1st January 2019.
The transitional funding will support the development of a new 5-10 year
vision for LLAKES, conceptualized in terms of continuity and change.
The intention is to: (i) build on some of the achievements associated with
ten years of world-leading research on the role of education and skills in
promoting economic competitiveness and social cohesion, and in mediating
the interactions between these two domains; and, (ii) develop and specify
a cutting-edge, inter-disciplinary research programme designed to address
contemporary economic, social and policy challenges relating to industrial,
economic and technological change, the future of work and skills, and
implications for workers, employers and education and training systems.
To do so, the post-holder will be expected to draw in expertise from across
the IOE and wider UCL, including in economics, comparative political
economy, political science, social psychology, digital learning and policy
studies, to achieve the new vision.

The Professor will provide strategic leadership in relation to:

• Lifelong learning, skills and work research within EPS and across the IOE

• Leading on the infusion of cutting-edge research within EPS and into other
IOE departments (and vice-versa), and productive liaison with relevant
sections and researchers in wider UCL

• Developing the strategic vision for the future of the LLAKES Centre

• Agenda setting and prioritisation, including developing the Centre’s research
culture, work, capacity, sustainability and profile (nationally and internationally)

• Secure large-scale funds for research.

The successful candidate will have:

• A world-leading academic reputation and the ability to act as an effective
representative for the LLAKES Centre, the Department of Education, Practice and
Society and the UCL Institute of Education on the global stage

• A world-leading record of scholarly publication in areas relevant to the Centre
and the designated field of the Professorship, leadership and interpersonal skills
appropriate for leading the academic field and realising the Centre’s vision

• A proven ability to design and deliver complex large-scale research projects

• An outstanding history of success in securing external research funding.

For further details about the vacancy and how to apply online please go to
https://www.ucl.ac.uk/human-resources/working-ucl/jobs-ucl and search on
Reference Number 1711911.

Your application must include: an up-to-date CV and detailed publications list;
an electronic copy of two journal-length publications which you feel best support
your application; and a clear statement in response to each of the selection criteria
which shows how your qualifications, experience and training fit each of the criteria.
Please note that the online system will accept up to two attachments, so you
should be prepared to merge your documents if necessary. For further information
please contact Professor David Guile, Head of the Department of Education,
Practice and Society (d.guile@ucl.ac.uk) or Professor Andy Green,
current Director of LLAKES (andy.green@ucl.ac.uk).

Closing Date: 5th March 2018

Latest time for the submission of applications: 23:59.

Interview Date: 23 March 2018

We particularly welcome female applicants and those from an ethnic minority,
as they are under-represented within UCL at this level.
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According to a recent Times
Higher Education article by
Terri Apter, a retired fellow
of Newnham College,
Cambridge, scholars are
notably reluctant to praise
each other. The writer refers
to hearing a retired professor
bemoan the current etiquette
of thanking a speaker for a
“fascinating” or “wonderful”
talk on the grounds that such
praise “diluted the intellectual
atmosphere”.

However, according to
Ted Odgers, of our Depart-
ment of Media and Cultural
Studies, this observation fails
to suggest alternative ways in
which anyone chairing such
an academic talk might
choose to indicate that the
speaker had concluded their
presentation. In what Odgers
described as “a contribution
to thickening the intellectual
atmosphere”, he offered the
following suggestions:

“There we are then.
Somebody else’s turn to speak.
Thought we’d never make it.”

“Now then, who’d like
to kick off the criticism?
One at a time, please.”

“I think we can all agree
that our speaker now needs
to catch an early train.”

In an exclusive interview with
our reporter, Keith Ponting (30),
a leading provider of for-profit
higher education has leaped to
the defence of her fellow
providers.

According to Mrs Bartlett,
vice-chancellor of the Poppleton
Institute of Dance and Drama,
the “politics of envy is only
too apparent” in the criticism
aimed at the for-profit Univer-
sity of Law director who was

paid an overall remuneration
of £802,000 for his services
in 2015-16.

But, wondered Ponting,
wasn’t such criticism partly
prompted by the news that the
present government had totally
failed to record how many
students were dropping out
from courses run by such private
providers as the University of
Law while simultaneously
allowing these very providers to

acquire £400 million every year
from the student loans system?

Mrs Bartlett explained that
the principle of not knowing
what was going on in the
private sector lay at the heart
of contemporary government
practice but described Ponting’s
murmured reference to “the
Carillion disaster” as “deeply
irrelevant”.

(In a shock move, Mrs Bartlett
demonstrated her commitment
to the terpsichorean art by
conducting this entire interview
while standing on her head.)

It’s a private affair!The sense of
an ending

THE POPPLETONIAN

We have been asked to remind
all academic staff who intend
to participate in the forthcoming
national strike that they should
attend the following “strike
workshops”:

February 15: Brazier Practice

A brief introduction to the art of
lighting a brazier and a guide to the
manner in which serving pickets
should cluster around the burning
coals. (NB For reasons of safety
and presentation, those selected
for brazier work are advised to
eschew formal academic dress.)

February 21: Chanting Rehearsal

At this workshop, all attendees will
be rehearsed in the chants that
have been approved for use during all

day-of-action demonstrations.
As we go to press, the favoured

chants are as follows:
What do we want?
Full pension rights restored!

When do want them?
Now! Now! Now!

or
Defined benefit pensions
In! In! In!

Market-leading defined contribution
pensions
Out! Out! Out!

Strike news

YOUR OFFICIAL NEWSLETTER
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